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EXECUTIVE SUMMARY

The 2008 Nursing Education Task Force Report summarizes the nursing programs 
that currently exist in the UW System and assesses the current and projected enrollments and workforce needs in the state of Wisconsin.  The Report concludes with recommendations that identify the six highest priorities for nursing education in the UW System and the State, and strategies to address them.
Nursing education in the University of Wisconsin (UW) System has benefited from a 
long history of collaboration among UW institutions.  The first nursing program was developed 
at UW-Madison in 1924.  Currently pre-nursing curricula are offered at eight UW four-year institutions and at UW Colleges in collaboration with UW four-year institutions or non UW institutions.  Bachelors of Science in nursing degrees (BSN) are offered by UW-Eau Claire, 
UW-Green Bay, UW-Madison, UW-Milwaukee, and UW-Oshkosh on their own campuses and also at other institutions and agencies.  UW System nursing schools are committed to providing access to baccalaureate nursing education by providing multiple entry points to programs and tailoring curricula to meet the needs of various populations.  This has resulted in a rich array of offerings within and across current nursing programs.  These include:  traditional BSN programs that target individuals with secondary school preparation; BSN completion programs that target individuals with an Associate Degree in Nursing (ADN); and Accelerated BSN programs for second degree students.
Recently, applications for baccalaureate nursing programs in the UW System have increased markedly from 1,241 in 2003-04 to 1,659 in 2007-08.  Over the last ten years undergraduate enrollments in BSN and BSN completion programs have almost tripled.  Due to limited space and resources, UW System institutions have only been able to admit 60% or fewer of qualified applicants to the traditional BSN programs.  Of those admitted, 94% enrolled.
Graduate programs in nursing prepare many nursing specialties including advanced practice nurses (APNs) who serve as nurse practitioners, anesthetists, nurse midwives, and clinical nurse specialists, as well as faculty and clinical faculty for associate, baccalaureate, master’s, and doctorate level programs.  In the UW System, UW-Madison, UW-Oshkosh, 
UW-Eau Claire, and UW-Milwaukee all offer graduate degrees in nursing with a number of different tracks.  UW System graduate programs prepare students for advanced practice nursing roles as Clinical Nurse Specialists (CNS), Nurse Educators, Nursing Administrators, and as Nurse Practitioners (NP) in various specialty areas.  Those seeking advanced practice nursing degrees can choose among specialties at the master’s level, the Doctor of Nursing Practice degree, or the research-based Ph.D. in Nursing.
All aspects of health care delivery have become more complex over the last 50 years.  Nursing now comprises the largest professional group in health care, and registered nurses (RNs) practice in virtually every setting in which health and human services are provided.  Nursing practice has evolved from being based on practical and technical skills to a new professional level based on theory and scientific evidence.  The knowledge explosion in health care requires all health care professionals, including nurses, to be able to appraise new scientific knowledge and integrate it into practice.  Likewise, practitioners must be prepared to be continuous learners, and educational programs must emphasize critical thinking, problem solving, and use of information technology.
Projections on supply, demand, and shortages of registered nurses from the National Center for Health Workforce Analysis in the Bureau of Health Professions, Health Resources and Services Administration (HRSA) show that, beginning in 2010, shortages in Wisconsin will increase quickly.  By 2015, the projected shortage of registered nurses in Wisconsin will be 4,100 FTE and by 2020, the projected shortage will be 10,200 FTE.  
In addition, there is a significant and growing national shortage of master’s and doctorally-prepared faculty in nursing.  Demand for faculty has grown as enrollments in BSN and MSN programs have increased in response to workforce shortages.  Complicating the situation further is the fact that nearly 60% of nursing faculty nationwide will reach retirement age in the next decade, and graduations from existing doctoral programs will not be sufficient to replace them.
Over the next decade, Wisconsin will require more nurses than it is currently producing.  In order to meet the state’s future health care needs, any proposed strategy should not only increase the absolute numbers of new nursing graduates across the state, but should also lead to a higher proportion of new as well as already-practicing nurses who are prepared at the BSN level.  Such an approach will accomplish two important objectives:  1) it will respond to the growing need of health care employers for nurses prepared at the BSN level or higher, and 2) it will begin to address the current and projected critical shortage of nursing faculty by increasing the pool of nurses prepared for graduate study.
In addition to the challenges of increasing enrollment pressure in the face of nursing workforce and faculty shortages, there are also other serious challenges for nursing education:
· Wisconsin primary and secondary and post-secondary institutions must be  adequately preparing a diverse pool of qualified students in K-12 and pre-nursing programs to ensure a pipeline of diverse nursing students from all communities and economic strata prepared to pursue science-based nursing education;

· It is becoming increasingly difficult for UW System nursing programs to find and support the clinical placements which are necessary to provide students with clinical learning opportunities with persons across the age span and in a variety of patient care settings (inpatient, outpatient, community, public health etc.);  

· Wisconsin does not currently have an effective means of collecting data on the existing nursing workforce or to collect accurate data on the demand for nurses regionally and in specific specialty areas; 

· UW System nursing programs have to be able to maintain and expand existing facilities and also identify and access resources for constantly upgrading instructional technologies necessary to prepare future nurse clinicians, educators and scientists; 

Recommendations:
If Wisconsin is to avoid the destructive consequences of a growing nursing workforce crisis, the following priorities will require concerted action by everyone involved in Nursing Education.
1. The capacity for baccalaureate nursing education in Wisconsin must be expanded.  
To meet this priority, UW System must expand capacity in existing nursing programs and do careful assessment (based on eleven factors identified in the full report) of where community, university, and health care system infrastructure and resources can support the development of new programs. 
2. Clinical placement opportunities necessary for nursing education must be expanded.  To meet this priority, the Task Force recommends a working group be created to build clinical site capacity and evaluate alternative strategies for providing effective clinical training opportunities.
3. Racial, ethnic and gender diversity of nursing student populations must be enhanced.  To meet this priority, nursing programs must continue their efforts to attract first-generation college students, support special tutoring and counseling for at-risk students, and also increase evidence-based assessments such as the Equity Scorecard to understand the factors that contribute to the recruitment/retention gap for students of color in pre-nursing and nursing programs.
4. More nurses must be prepared at the graduate level for careers in nursing and nursing education.  To meet this priority, the nursing programs must work in concert with elementary and high school counselors and principals in order to ensure that all students have access to a rigorous science and math curriculum and appropriate advising beginning in grade school.
5. Wisconsin must establish systems and processes for collecting and analyzing regional and state nursing workforce data.  To meet this priority, UW System administrators and nursing leadership must highlight this issue with state policy makers and the Department of Workforce Development in order to have the educational pipeline data necessary for both short- and long-term planning and resource allocation.
6. Robust collaboration among nursing programs in Wisconsin’s two public higher education systems must continue.  The collaborative history among the public higher education institutions in Wisconsin should be continued and strengthened by creating a Nursing Advisory Council made up of representatives from BSN and ADN programs to advise the leaders of UW System and the Wisconsin Technical College System regarding nursing education in the state.
TABLE of CONTENTS

Nursing Education in the University of Wisconsin System

2008 UW System Nursing Education Task Force Report

Executive Summary 
i
Table of Contents
1
I.
History and Background
2
II.
Existing UW Nursing Programs
7
III.
Student, Faculty, and Supply/Demand Data
13

Table 1:  UW System Student Enrollment in Pre-Nursing Programs by Institutions
14

Table 2:  UW System Applicants, Admissions, and Enrollments in Bachelor 


Degree Programs
14

Chart 1:  UW System Undergraduate Student Headcount by Type of Program
15

Chart 2:  Associate and Bachelor Nursing Degrees Conferred in Wisconsin
16
IV.
Registered Nurse Supply/Demand Data
17

Table 3:  Projected Wisconsin and National Registered Nurses Supply, 


Demand and Shortages
17

Table 4:  Wisconsin Employment Projections for Registered Nurses
19
V.
Challenges Facing Nursing Education in Wisconsin
20
VI.
Current Steps to Address the Challenges
23
VII.
Recommendations for Nursing Education in the UW System and the State
24
VIII.
Conclusion
27
References
29
Appendix A:  Charge and Membership of the UW System Nursing Education Taskforce
30
Appendix B:  Wisconsin Post-Secondary Institutions Offering Nursing Programs
31
Appendix C:  Master’s and Doctoral Degree Graduates by Wisconsin Institution
32
Appendix D:  UW System Nursing Undergraduates:  Admission to Matriculation Data
33
Appendix E:  Distribution of BSN & ADN Degrees Conferred in Wisconsin
34
Appendix F:  UW System Undergraduate Enrollment by Institution, 

Gender, and Race/Ethnicity
35
Appendix G:  UW System Bachelor's Degrees Conferred by Institution, Gender, 


and Race/Ethnicity
36
Appendix H:  UW System Faculty and Instructional Academic Staff by Gender 

and Race/Ethnicity
37
Appendix I:  UW System Faculty and Instructional Academic Staff by Age and FTE
38
Nursing Education in the University of Wisconsin System

2008 UW System Nursing Education Task Force Report

Changing demographics and care needs in Wisconsin and nationwide have strained the health care system in general and nursing in particular.  One of the State’s significant health-care challenges is graduating sufficient numbers of nurses to meet the state’s current and projected future needs.  This challenge prompted Senior Vice President Rebecca Martin to charge a taskforce “to formulate recommendations on steps that need to be taken by the UW System to ensure that the state’s public higher education needs in nursing over the next 5-10 years are effectively and efficiently met.” (See Appendix A for charge and task force membership.)
I. History and Background
At present, nursing education in Wisconsin includes associate, bachelor’s, master’s, and Ph.D. programs, along with Doctor of Nursing Practice (DNP) degree programs which are currently in the planning stage (see Appendix B).  Currently, all Wisconsin Technical College districts offer an Associate Degree in Nursing (ADN).  In addition, three private institutions prepare associate level nurses as well.  Fourteen private institutions and five UW institutions in Wisconsin offer the Bachelor of Science in Nursing (BSN) degree (see Appendix B).
Nursing education in the University of Wisconsin System has benefited from a long history of collaboration among UW institutions.  The first nursing program was developed at 
UW-Madison in 1924.  Faculty members from the UW-Madison program were delivering nursing education in Milwaukee until 1965 when UW-Milwaukee began its own baccalaureate program.  Undergraduate nursing programs at UW-Eau Claire and UW-Oshkosh were established prior to System merger in 1965 and 1966 respectively.  The nursing program at 
UW-Green Bay began offering a BSN degree completion program for registered nurses without a bachelor’s degree in 1981.  Master’s degree programs were established at UW-Madison in 1964, UW-Milwaukee in 1971, UW-Eau Claire in 1981, and UW-Oshkosh in 1974.  Ph.D. programs were established at UW-Madison and UW-Milwaukee in 1981.
In the early 1990’s, all five UW nursing programs participated in the creation of the Collaborative Nursing Program (now known as BSN@Home), a groundbreaking statewide collaboration offering access to a BSN degree completion program for RNs without bachelor’s degrees.  The spirit of collaboration continues as the UW-Eau Claire, UW-Madison, 
UW-Milwaukee and UW-Oshkosh nursing programs engage in cooperative planning to 
establish new Doctor of Nursing Practice degrees.
The Evolving Practice and Educational Environment in Nursing
All aspects of health care delivery have become more complex over the last 50 years.  Nursing now comprises the largest professional group in health care, and RNs practice in virtually every setting where health and human services are provided.  Nursing practice has evolved from being based on practical and technical skills to a new professional level based on theory and scientific evidence.
As acuity levels rose in hospital settings, so did pressures to improve generalist and specialist preparation in nursing.  Hospital-based diploma programs were replaced with degree programs to prepare entry-level nurses.  In the 1970s, graduate programs were established to prepare nurse specialists in parallel with increasing specialization in medicine.  As demand for community-based services increased, nurses assumed increased responsibilities in public health agencies, home care, wellness programs, and as nurse practitioners and community health specialists.  In the 1980’s, graduate programs in nursing became well established, preparing more nurses for advanced practice or for careers in research to improve nursing practice.  In the 1990’s, as the need for a well-educated nursing workforce became apparent, increasing attention was paid to understanding cyclic nursing shortages and addressing underlying causes.
The knowledge explosion in health care requires all health care professionals, including nurses, to be able to appraise new scientific knowledge and integrate it into practice.  Likewise, practitioners must be prepared to be continuous learners, and educational programs must emphasize critical thinking, problem solving, and uses of information technology.  Recent studies indicate that higher educational preparation among nurses is associated with better patient care outcomes in hospital settings, resulting in an increase in employer demand for nurses with bachelor’s and graduate preparation.
Associate and Baccalaureate Degrees in Nursing
Contemporary nursing education provides several routes to licensure as a Registered Nurse (RN).  Decades ago, the only route was through diploma programs sponsored within hospitals.  Although the first autonomous university-based nursing program (Yale) was established in the 1920’s, university programs did not flourish until after World War II.  Simultaneously, a national nursing shortage and the rise of the community college system resulted in the launch of the ADN in the mid 1950’s.  The result has been a system of nursing education that has provided a pathway to licensure through two distinct educational routes:  the community or technical college system and the university/college system.  Completion of the first route results in an Associate Degree (ADN) and certification to sit for the RN licensing exam (NCLEX); the university route results in conferral of a Bachelor of Science in nursing (BSN) and the right to sit for the same NCLEX exam.  This multiple path approach has caused significant public confusion about the nursing profession for decades.  Since the launch of ADN and BSN educational routes, the number of diploma programs across the nation dropped dramatically and Wisconsin has not had a diploma program since the 1980’s.
The ever-increasing complexity of health care and demands of employers requires that all states, including Wisconsin, educate more nursing professionals at the baccalaureate level.  The BSN model is based in the social and life sciences, and includes classroom, laboratory and clinical components.  Coursework builds on a general education background, including a strong science component with courses in chemistry/biochemistry, biology, anatomy, physiology, and microbiology; this curriculum is essentially the same as a pre-medicine curriculum.  Students pursuing nursing education therefore require a strong high school preparation in math and science as well as courses that support strong written and oral communication skills.  Students interested in baccalaureate education in nursing typically enroll as pre-nursing students in their freshman year and then compete for limited slots available to students seeking to enter the BSN program as upper division students.  Four out of the five UW institutions that offer the BSN have a pre-nursing program.  These University of Wisconsin System (UW System) nursing programs also accept transfer students from other institutions who have pursued a pre-nursing science-based curriculum and meet the stringent requirements for admission into the professional component of the nursing program.  Entry into BSN programs at all UW System nursing programs is very competitive and currently a very high GPA (3.25-3.6) in the pre-nursing curricula is typically necessary for admission.  Still, due to a lack of capacity, in 2007-08, UW programs could only admit 58% of qualified applicants (see Table 2, page 15).  Student retention in BSN programs is high.  Across the UW System, the traditional BSN programs have less than 5% attrition once students enter into the nursing program.  In addition to the five UW System nursing programs (UW-Madison, UW-Milwaukee, UW-Oshkosh, UW-Eau Claire and 
UW-Green Bay), there are fourteen private institutions in Wisconsin that also offer the BSN, and all have seen dramatic increases in applications (see Appendix B).  UW System nursing schools are committed to providing access to baccalaureate nursing education by providing multiple entry points to programs and tailoring curricula to meet the needs of various populations.  This has resulted in a rich array of offerings within and across current nursing programs.  These include:  traditional BSN programs that target individuals with secondary school preparation; BSN completion programs that target individuals with an ADN; and Accelerated BSN programs for second degree students.
Traditional Baccalaureate Programs (BSN):  The traditional (sometimes called “basic” or “generic”) BSN program is a four-year program incorporating liberal arts with professional nursing education, and is designed for high school graduates.  Typically, the first two years include courses in the humanities, social sciences, basic and life sciences.  Courses in the nursing major focus on nursing science and theory as well as clinical practice (i.e., demonstration of knowledge, judgment and skill) across an array of settings.  The traditional BSN prepares graduates at the generalist level for the wide range of roles nurses perform in contemporary health care.  While BSN programs are based on national standards promulgated by the two national nursing education organizations, the American Association of Colleges of Nursing (AACN) and the National League for Nursing (NLN), and are therefore similar in overall structure and content, BSN programs typically also reflect regional differences in nursing and health care practice, as well as the unique attributes of the parent college or university.  Traditional BSN programs are in place at UW-Eau Claire, Oshkosh, Madison and Milwaukee.
BSN Completion Programs:  These programs are designed for Registered Nurses (RNs) with an ADN or Nursing Diploma who want to complete a BSN.  Since a large proportion of currently practicing nurses hold associate degrees, there has been a rapid expansion of BSN completion programs.  While providing BSN completion programs is critical for advancing the knowledge and skills of nursing professionals in order to perform increasingly complex roles, it is important to note that BSN completion programs do not add to the actual numbers of nursing professionals (RNs) in the state.
The five UW institutions collaborate in offering the BSN completion program (BSN@Home).  This collaborative program began in 1996 to provide access to BSN education for all non-BSN prepared RNs across the state using distance education technology.  It has been used as a model across the country for providing access to BSN education for ADN prepared nurses.  The curriculum for the BSN@Home program is designed so that all of the UW institutions share a common required nursing core.  These courses, along with a number of elective courses, are delivered through a distance education format that combines students from across the state in each course section.  This innovative collaborative UW System BSN@Home program dramatically increases access of ADN graduates to baccalaureate nursing education.
A 2002 evaluation of the BSN@Home program showed that the 255 respondents were satisfied or very satisfied with the quality of academic advising (85%), the accessibility of advisors (83%), instructor’s responsiveness to student concerns (90%), accessibility of instructors (90%), quality of instruction (93%), quality of courses (94%), and instructional support (80%) (Schlegel, Padilla & Bowcock, 2002).  Students and graduates reported increased engagement in professional practices compared to their pre-program engagement in relation to subscribing to one or more nursing journals, attending professional nursing conferences, having autonomy and accountability in work, participating in workplace governance, adhering to the professional code of ethics, disseminating health care information in the community, and being involved in research.
Four UW institutions (i.e., UW-Eau Claire, UW-Green Bay, UW-Oshkosh, 
UW-Milwaukee) also offer face-to-face BSN degree completion programs at multiple off-campus sites across the state.  In 2001, the UW System and the Wisconsin Technical College System (WTCS) signed the first system-to-system, program-to-program articulation agreement that allowed ADN graduates of any WTCS nursing program to transfer 60 credits to any UW institution BSN completion program.
Accelerated BSN Programs or Second Degree Nursing Programs:  Accelerated BSN programs target individuals with at least a bachelor’s degree in another field who are seeking a bachelor’s degree in nursing.  Following demonstration of competency in prerequisite science areas through either completion of courses or portfolio review, a rigorous curriculum of nursing theory and practice is completed in a 12-16 month period resulting in certification to sit for the NCLEX licensing exam.  These programs have been available in some schools for decades, but there has been exponential growth in this option in recent years with many schools reporting that applicants for the accelerated BSN are their fastest growing constituency.  UW-Oshkosh has an on-line accelerated BSN option that allows students to complete a BSN in 12 months after completing the prerequisite courses; UW-Eau Claire has a face-to-face program that can be completed in 13 months of full time study. The Accelerated BSN program at UW-Milwaukee was transitioned to a Direct Entry Master’s program (see below) in 2007.
Graduate Programs in Nursing:  Master’s
Graduate programs in nursing prepare specialists including advanced practice nurses (APNs) who serve as nurse practitioners, anesthetists, nurse midwives, and clinical nurse specialists, as well as faculty and clinical faculty for associate, baccalaureate and master’s 
level programs.  In the UW System, UW-Madison, UW-Oshkosh, UW-Eau Claire, and 
UW-Milwaukee all offer the Master’s degree with a number of different tracks through their graduate schools.  UW System Master’s degree programs prepare students for advanced practice nursing roles as Clinical Nurse Specialists (CNS), Nurse Educators, and as Nurse Practitioners (NP) in various specialty areas.  Among the state’s private colleges and universities, seven institutions offer master’s level programs with either CNS or NP programs.  Marquette offers the only Midwifery program in the state.  Additionally, an area of keen interest among employers is the availability of graduate education in nursing leadership and management; however, none of the UW nursing programs offer this specialization at present.
Clinical Nurse Specialist:  Clinical Nursing Specialists (CNS) are prepared to give evidence-based nursing care at a high level of expertise in specialty areas of nursing practice. They are also prepared to consult with other nurses to advance their level of practice and improve patient outcomes.  CNSs practice in all venues of care, including community settings, and may focus on the care of populations as well as individuals.  UW-Milwaukee, UW-Madison, and UW-Eau Claire have CNS graduate programs.  Collectively, these campuses prepare nurse specialists in adult health, geriatrics, pediatrics, psychiatric-mental health nursing, women's health, public/community health, nursing systems, and family health.  In addition, these campuses offer the opportunity for graduate students to take formal coursework to prepare them as nurse educators.
Direct Entry Master’s:  Direct entry MSN programs are designed for non-nurses who hold bachelor's degrees in non-nursing fields.  These programs give students credit for having completed their liberal arts requirements and allow them to complete an abbreviated schedule of undergraduate nursing coursework before moving directly into graduate nursing coursework—combining preparation for RN licensure with advanced training in a master's specialty area.  UW-Milwaukee has a direct entry Master’s program.
Nurse Practitioner (NP):  Nurse Practitioner (NP) Programs, are graduate level programs preparing BSN prepared RNs for advance practice roles via achievement of the Master of Science in Nursing degree.  Graduates are prepared to take national board certification exams and can assume medication prescriptive authority in Wisconsin and most states.  Nurse Practitioner Programs prepare graduates to assume responsibility and accountability for the health promotion, assessment, diagnosis and management of patient problems.  This could include prescription of pharmacologic agents within the specialty area of practice.  There is a strong emphasis placed on developing sound clinical decision-making skills including diagnostic reasoning throughout the entire advance practice curriculum.
Clinical Nurse Leader:  In addition to preparation of increasing numbers of baccalaureate nurses, the rapid changes in health care delivery have resulted in the need for leadership from nurses at the frontlines of practice.  The core competencies being sought by employers include excellent skills in nursing practice, and the ability to manage the increasingly complex care environment.  The nursing community has responded with a generalist master’s in nursing degree (MSN) known as the Clinical Nurse Leader (CNL).  At present, UW-Oshkosh offers a CNL program.  The CNL is differentiated from the advanced practice degrees (APNs) in that CNL graduates are not specifically prepared to assume an administrative or management role but instead are prepared to assume clinical leadership that focuses on evidence-based practice at the point of care in multiple settings. 

Graduate Programs in Nursing:  Doctoral
Doctoral programs in nursing developed in the 1960’s, and include Ph.D. programs as well as DNS (Doctor of Nursing Science), and the more recent DNP (Doctor of Nursing Practice) programs.  There are efforts to differentiate the Ph.D. as the research degree from a new professional or practice degree model, the DNP.  It is expected that the DNP will gradually replace current APN MSN programs across the country as preparation for advanced practice.
Ph.D. Programs:  In Wisconsin, UW-Madison and UW-Milwaukee offer a Ph.D. in Nursing, as does Marquette University.  These programs prepare graduates to assume the full range of teaching and research responsibilities in nursing programs.  One of the constraints on the UW System’s capacity to provide BSN degree program opportunities is the very tight market for Ph.D. prepared faculty.  The UW-Madison and UW-Milwaukee programs collectively produced nine doctoral graduates in 2006-07.  During the last ten years, the number of graduates from these two programs fluctuated from a low of 5 in 1999-00 to a high of 15 in 2004-05 (see Appendix C).  Nationally, the number of Ph.D.s conferred in nursing increased from 448 in 2002-03 to 657 in 2006-07.  While Wisconsin can produce relatively few nursing Ph.D.s each year to serve as faculty, the creation of the new Doctor of Nursing Practice (DNP) programs should partially alleviate this constraint by providing doctorally-prepared nurses who can serve as faculty in associate, baccalaureate and master’s level nursing programs.
Doctor of Nursing Practice (DNP) Programs:  Across the nation, nursing is poised to shift the kind of degree required for advanced practice nursing from the MSN degree to a Doctor of Nursing Practice (DNP).  In the UW-System, entitlements to plan a DNP have been granted to UW-Madison, UW-Milwaukee, and to UW-Eau Claire and UW-Oshkosh for a collaborative program.  As differentiated from the research-focused Ph.D., the DNP is a practice degree consistent with those in most other health care disciplines including medicine (MD); physical therapy (DPT); pharmacy (PharmD); podiatry (DPM); audiology (AudD), and psychology (PsyD), among others.
Nursing as a practice profession requires both practice experts and nurse scientists to expand the scientific basis for patient care.  Doctoral education in nursing is designed to prepare nurses for the highest level of leadership in practice and scientific inquiry.  The DNP is a degree designed specifically to prepare individuals for specialized nursing practice. .... In some instances, individuals who acquire the DNP will seek to fill roles as educators and will use their considerable practice expertise to educate the next generation of nurses.  (AACN, 2007)
II. Existing UW Nursing Programs
University of Wisconsin-Eau Claire
UW-Eau Claire offers various paths to the BSN and MSN degrees, serving the northern, western and central regions of Wisconsin.
The traditional/pre-licensure BSN program is offered on the UW-Eau Claire campus. 
The BSN degree is also offered through interactive video technology at a satellite site in central Wisconsin in the Marshfield/St Joseph’s Hospital campus.  The Marshfield site is expanding enrollment to 32 per year, beginning in the 2008-09 academic year.  The students in the 
UW-Eau Claire BSN campus program are typically traditional-age, residential, undergraduate students.  Those at the Marshfield site are typically older students who may be pursuing nursing as a second degree.  Attrition is very low for this program at both sites.  Approximately 75% of UW-Eau Claire traditional BSN graduates obtain their first licensure in Wisconsin.  About 20% obtain licensure in Minnesota, a percentage consistent with the students’ state of residence.  These proportions have not changed significantly over the years.
Several RN to BSN and RN to BSN to MSN options are available at UW-Eau Claire.  In addition to the collaborative on-line offering for the BSN@Home, UW-Eau Claire offers select courses on campus and at a distance at the Marshfield site.  The face-to-face courses were developed in addition to the on-line offerings because of student interest in both types of offerings, and regional employers’ need for BSN completion options.  UW-Eau Claire also has developed cooperative programming with two technical colleges to enhance BSN education:  the Chippewa Technical College/Eau Claire or Chippewa Valley Nursing Alliance (CVNA), and the Western Wisconsin Technical College/La Crosse or the Coulee Region Nursing Alliance (CRNA).  These alliances are advantageous as they provide students an alternative route to a BSN.  The Alliances provide a seamless sequence for nursing education from pre-nursing at UW-Eau Claire, to an ADN at the technical college, and then a return to the RN-BSN or RN-BSN-MSN programs at UW-Eau Claire.  These were created to address the needs of the large numbers of qualified pre-nursing students who were unable to be admitted to the UW-Eau Claire traditional/pre-licensure program.
Following a successful pilot program, UW-Eau Claire will offer an Accelerated BSN program for students who currently have a baccalaureate degree in another area and wish to earn a BSN.  This program will begin in Spring 2009.
Students in UW-Eau Claire’s MSN program are prepared with a specialization in family or adult health nursing, and role preparation in administration, education and advanced clinical practice as Nurse Practitioner (NP) or Clinical Nurse Specialist (CNS).  These programs prepare the graduates to provide advanced nursing care to individuals in hospitals, clinics, nursing homes, and home care and also as nursing administrators and clinical nursing educators.  
UW-Eau Claire also offers post-master’s certificates for those nurses with graduate degrees who wish additional education/preparation as nurse practitioners, clinical nurse specialists, nurse educators, and nurse administrators.
As is true for the undergraduate programs, the UW-Eau Claire graduate nursing programs serve the northern, northwestern and central part of the state, including many from rural communities.  However, many in the graduate program not only come from these regions of Wisconsin, but also from eastern Minnesota, especially Rochester and Minneapolis.  Nearly 25% of all UW-Eau Claire nursing students (BSN and MSN) come from Minnesota.  The BSN completion and MSN programs attract nurses who are working and more often attending classes on a part-time basis.  In the past, these students tended to be later in their nursing careers.  However, this trend is changing as students are returning to the BSN completion and MSN at an earlier age; nearly 40% of the two most recent admission classes were nurses less than 30 years of age.  Seventy-five percent of the MSN graduates are Wisconsin residents when admitted to 
the program and sustain Wisconsin residency upon completion of the graduate degree.  
UW-Eau Claire has received many expressions of interest to expand the undergraduate or graduate programs.  For example, requests have come from agencies in the Wausau area for a BSN degree completion program and also for an expansion of the Marshfield satellite model to both Rice Lake and Superior.  Additionally, the Lac Court Orielles Tribal College has also expressed interest in a degree completion BSN program.
University of Wisconsin-Green Bay
UW-Green Bay’s Nursing Program offers a RN -BSN Completion program for registered nurses (RNs) holding an ADN or diploma in nursing.  It provides nurses with the additional coursework needed to earn a BSN, and is offered via three tracks: campus track, internet-based BSN@Home track (for nurses within the state of Wisconsin) and internet-based BSN-LINC track (for nurses residing outside Wisconsin).  A 1977 statewide study of nursing education found that in the Northeast region of the state only 11% of the nursing staff were BSN prepared.  In response the program (campus track only) was established in 1981 to build a greater BSN- prepared nursing workforce in the region.  A BSN@Home track was added in 1995 in partnership with the UW Nursing Program collaboration to increase access to BSN Completion in rural areas and across greater geographic distances.  Increasingly, UW-Green Bay is finding that working RN’s are choosing to complete their BSN on line rather than coming to the campus-based program.  On-line enrollment is growing with relatively little growth in the on-campus program.
The UW-Green Bay campus and BSN@Home tracks serve RNs primarily from the Wisconsin counties of Brown, Manitowoc, Outagamie, Oconto, Calumet, Sheboygan, Kewaunee, Door, Marinette, Shawano, Marathon, Langlade, Oneida, and Vilas.  UW-Green Bay has received numerous requests over the years from students, employers, and working RNs to expand the BSN Completion program, develop traditional BSN programs, and develop a graduate program.  In the past four years, there have been requests to deliver face-to-face courses in the Rhinelander, Marinette, Manitowoc and Door County areas.  Aurora Hospital has also requested delivery of courses at their facility in Green Bay.  Starting in the 2008-2009 academic year, face-to-face classes are offered in Rhinelander and Marinette.  UW-Green Bay has received expressions of support from students, associate degree-granting institutions in the region, and its own advisory committee to develop an on-line graduate program in nursing.
University of Wisconsin-Madison
Established in 1924, the UW-Madison School of Nursing is among the oldest university nursing programs in the nation, and one of approximately 50 research-intensive nursing schools situated in academic health science centers.  In addition to the B.S., M.S., Ph.D. and post-master’s and post-doctoral programs offered on the Madison campus with more than 600 students enrolled, the BSN program is also offered in collaboration with Gundersen Lutheran Medical Center in La Crosse with 48 students enrolled at that site. UW-Madison also collaborates with the other UW nursing schools in the BSN@Home program.  The school graduates approximately 200 students each year across all programs.
The school’s BSN program attracts students predominantly from Wisconsin and the Midwest.  Of the 130 students admitted per year to the BSN program at Madison, more than 90% are Wisconsin residents.  Approximately 80% apply to the major from on-campus; the remaining 20% are transfer students from other UW campuses or other universities.  Attrition out of the nursing major is consistently 2-3% per year, typically for non-academic reasons.  More than 50% of the undergraduate nursing majors at Madison qualify for the campus-wide honors program.
In 2002, at the invitation of Gundersen Lutheran Medical Center (GLMC) and Gundersen Lutheran Medical Foundation (GLMF), the school established its Western Campus program as a strategy to increase the pool of university-educated nurses in Southwestern Wisconsin.  This collaboration is unusual in that GLMF supports approximately 80% of the operating costs of the program.  All classroom instruction takes place in La Crosse with about half the required courses distance-delivered to La Crosse and with all clinical courses based at GLMC or other clinical venues.  Collaboration with UW-La Crosse has been crucial, as students use services on that campus (student health, counseling, etc) funded through an exchange in segregated fees.  At present, virtually all students enrolling at the Western Campus have completed their pre-nursing program of study at UW-La Crosse.
Upon graduation, approximately 70% of BS graduates take first professional positions in Wisconsin, with the remainder going largely to Illinois, Minnesota, California and North Carolina.  At present, the University of Wisconsin Hospitals and Clinics hire approximately 35% of BSN graduates from Madison each year into entry-level practice positions.  Of the 24 students admitted per year to the BSN program at La Crosse, nearly all are Wisconsin or Minnesota residents who transfer from UW-La Crosse.  Virtually all of those graduates take first professional positions in Wisconsin.
The MS program at UW-Madison has approximately 180 students enrolled, preparing for advanced practice roles (clinical nurse specialist, nurse practitioner, nurse educator) in specialties including geriatric nursing, acute/critical care, women’s health, child and family nursing and psychiatric-mental health nursing.  The school also offers the MS-MPH degree in collaboration with the School of Medicine and Public Health, and offers individualized post-master’s certificate programs.  Most master’s and post-master’s students are Wisconsin residents and employed full-time in nursing while attending school.  The majority are from southern Wisconsin.  Each year, approximately thirty students graduate with MS degrees, most of whom take advanced practice or teaching positions in Wisconsin.
There are currently 45 students enrolled in the UW-Madison Ph.D. program.  Approximately 25% of each entering class is made up of international students.  Of the US students, 80% are from Wisconsin or the Midwest.  Ph.D. students are nearly all employed as teaching or research assistants; many also work part-time in clinical or teaching positions.  Each year, 5-7 Ph.D.s and 1-2 postdoctoral fellows complete their training; virtually all take teaching positions, about 25% in Wisconsin.
In response to the need to expand the numbers of nurses prepared to take entry-level faculty positions, as well as to enhance current capacity in schools of nursing across the state, UW-Madison School of Nursing competed for and received three multi-year grants totaling more than $5 million from DHHS/HRSA over the last five years to fund the following initiatives:
· Nurse Educators for Tomorrow (NET) project, that extended UW-Madison graduate offerings on line and facilitated nurses in rural communities to complete their MS with a focus in nursing education; 

· WI-TECHNE (Wisconsin Technology into Nursing Education Initiative), a collaboration between UW nursing programs and Wisconsin Technical School programs to enhance faculty knowledge and skills in instructional technologies of particular importance in nursing education, and

· LEAP (Linking Education and Practice in Public Health Nursing), a project designed to link nursing education and nursing practice in public health into a functional network intended to expand collaboration, build new clinical training sites, and enhance public health nursing capacity across Wisconsin.
UW-Madison is currently exploring with UW-Baraboo the feasibility of offering onsite BSN@Home programming; discussions are in very early stage and no decisions are imminent.  Likewise, interest has been expressed by UW-Rock County and Mercy Health System to explore whether an arrangement similar to the Western Campus might be feasible, but to date, no discussions have taken place.
University of Wisconsin-Milwaukee
The UW-Milwaukee College of Nursing, the largest nursing program in the state, first enrolled students in 1965, and now graduates approximately 200 undergraduate students each year.  Nearly 95% of UW-Milwaukee graduates remain in Wisconsin to practice or teach.  The College is committed to facilitating access to nursing education by providing opportunities for multiple points of entry into professional nursing education on three different UW System campuses at the undergraduate level, UW-Milwaukee, UW-Parkside and UW-Washington County (UWWC), and on the UW-Milwaukee campus at the undergraduate, graduate and doctoral levels.
At the main campus in Milwaukee, the College offers a traditional BSN program, a Direct Entry Master’s program for students with a non-nursing bachelors degree (currently phasing out an accelerated BS program), and a master’s program with a Family Nurse Practitioner track and Clinical Nurse Specialist options in adult health, community health, maternal child health, psychiatric/mental health, and nursing systems.  The College collaborates with the School of Business to offer an MS/MBA program.  UW-Milwaukee participates in the UW System BSN@Home program,  and college faculty provide both RN to BSN and an RN to Master’s curricular options in both face-to-face on-campus and off-campus locations in partnership with area health employers.  A post-master’s Family Nurse Practitioner (FNP) certificate program, a graduate certificate in Public Health, as well as a certificate in Health Professions Education are also offered.  An accelerated BSN program was originally developed for students with a non-nursing degree who wished to complete a BSN.  That program has recently transitioned to a Direct Entry Master’s Program for this same population of students who are UW-Milwaukee’s fastest growing applicant pool.
The College has had a doctoral program since 1985 with both post-graduate and BS to Ph.D. options.  In 2003, the UW-Milwaukee faculty launched one of the first On-Line Nursing Ph.D. programs in the nation.  The College is developing a Doctorate of Nursing Practice (DNP) program which is planned to begin in 2009.  UW-Milwaukee has offered a nursing program through a consortium with the UW-Parkside campus since 1980.  Students from this program are drawn from the Racine, Kenosha area.  An expansion to UWWC was undertaken in 2002.  Students from the West Bend and Fond du Lac areas are able to complete pre-nursing courses at the UWWC , come to Milwaukee for their third year and complete their clinical placements in the West Bend area as seniors.  Since 2004 the program has enrolled 16 students per year.  UW-Milwaukee nursing faculty deliver the same UW-Milwaukee curricula on all three campuses and the on-line programs.  In response to the nursing shortage, the undergraduate nursing enrollment was nearly doubled from 2000 to 2004, while the graduate enrollment increased by 30%.
Requests from major health care systems in Milwaukee (Aurora, Wheaton Franciscan and Froedtert) since 2002 have resulted in innovative off-campus offerings through contractual agreements with each of these entities.  These programs have focused largely on increasing the number of baccalaureate completion and ADN to master’s students.  In addition to enrollment increases in the statewide collaborative BSN@Home program, the UW-Milwaukee/employer partnerships have allowed for an increase in UW-Milwaukee enrollment from 38 BSN completion students registered in 2005, to 142 in fall of 2007.
The interest of major health care employers to support these programs declined somewhat as the nursing vacancy rates in hospitals eased in the past several years.  It is anticipated, however, that there will be renewed interest in these options in the next decade.  Requests continue from UWWC to increase enrollment and to create a clinical learning laboratory at their campus.  Recent state budget funds will allow an expansion of UWWC enrollment by 8 additional undergraduate students each year pending adequate faculty and clinical placement facilities.
In 2001, in  response to statewide requests to accelerate the preparation of master’s prepared nursing faculty, UW-Milwaukee took the leadership to develop a federal grant proposal that was funded by the Department of Labor ($1.2 M) and employers throughout the state ($1.7M).  The State of Wisconsin Initiative to Fast Track (SWIFT) Nurse Educators project has enrolled an additional 63 clinical nurse faculty members to date in master’s programs with contracts to teach in Wisconsin nursing programs upon completion of their master’s degrees.
University of Wisconsin-Oshkosh

UW-Oshkosh offers a number of undergraduate and graduate nursing program options.  Students can receive an undergraduate BSN through three pathways.  The traditional BSN program is a four-year residential path currently attracting traditional-age students from the southeast, northeast, and central Wisconsin area, as well as students from other parts of the state, and occasionally out-of-state and international students.  The Accelerated Bachelor to BSN pathway is designed for students who currently have a baccalaureate degree in another area who wish to earn a BSN in an on-line distance education format in 12 months.  This program attracts students from throughout Wisconsin , with about 30% of out-of-state students.  The BSN@Home pathway at UW-Oshkosh attracts RNs from central and northeast Wisconsin.  In additional to the conventional BSN@Home students who are RNs who identify UW-Oshkosh as their degree campus, there are two additional options for students in an ADN program to enter the BSN@Home degree completion program at UW-Oshkosh:
· Step Ahead Program--students in central Wisconsin can earn an ADN from Northcentral Technical College and seamlessly enter the BSN@Home RN to BSN program.  These individuals are clear on their intent to pursue a bachelor’s degree, but do not find the traditional BSN route useful because they are frequently place bound due to family or work obligations.
· Sheboygan, Manitowoc, Lakeshore (SMLS) RN to BSN--This is a face-to-face program in the Sheboygan/Manitowoc area for current RNs to earn their BSN.  The SMLS Program attracts RN students from the Wisconsin lakeshore geographic area who wish to pursue their baccalaureate degree in a more traditional classroom setting.  The Fox Valley ADN/BSN is similar to the Step Ahead program with students earning an ADN from Fox Valley Technical College in an accelerated format, and then seamlessly enrolling in the BSN@Home program to complete their baccalaureate degree.  The Fox Valley ADN/BSN Program attracts qualified students who were not initially accepted into the traditional BSN program at UW-Oshkosh.
UW-Oshkosh offers a MSN with four emphases: Family Nurse Practitioner (FNP) with a primary care focus; Adult Nurse Practitioner; Nurse Educator focus preparing educators for ADN and BSN nursing programs; and Clinical Nurse Leader (CNL) focus preparing providers and managers of patient care with emphasis on evidence-based practice, patient safety and quality outcomes.
UW-Oshkosh also offers certificate programs for students wishing to expand their knowledge but not undertake an entire degree program.  The Graduate Achievement Program is a certificate program for persons with nursing master’s degrees who wish to become family nurse practitioners.  The Natural Alternative Complementary (NAC) Health Care Certificate Program is a certificate program for BSN or MSN prepared nurses who wish to have an increased knowledge base of NAC health care interventions.
Approximately 96% of UW-Oshkosh traditional BSN, BSN@Home, and graduate nursing students stay in Wisconsin, with a significant number staying in the Fox Valley.  This has been consistent throughout the history of the programs.  The majority of students served by the UW-Oshkosh MSN graduate program reside in NE Wisconsin.
There is great interest in further expansion of UW-Oshkosh nursing programs.  Inquiries have come from several UW Colleges campuses requesting programs similar to the Step Ahead program.  Similarly, health care systems (especially in north-central WI) frequently request programs for ADN to BSN graduate options.  At the graduate level, private businesses such as Walgreens and Wal-Mart have encouraged the growth of the FNP option to support the increase in nurse-anchored primary care sites in retail locations.
III. Student, Faculty, and Supply/Demand Data
Student Enrollment in Pre-Nursing Programs at the UW System
Eight UW four-year institutions, including UW-Eau Claire, UW-La Crosse, 
UW-Madison, UW-Milwaukee, UW-Parkside, UW-Platteville, UW-Stevens Point, along with the UW Colleges, currently offer pre-nursing programs.  Pre-nursing programs at UW Colleges are through collaboration with UW four-year institutions or non-UW institutions.  Sixty-eight students are currently enrolled (spring 2008) in these collaborative pre-nursing programs at the UW Colleges.  In fall 2007, more than 2,400 students were enrolled in pre-nursing programs throughout the UW System (Table 1).
Table 1:  University of Wisconsin System
Student Enrollment in Pre-Nursing Programs by Institution*
Fall 2003 to Fall 2007
	UW Institution
	2003
	2004
	2005
	2006
	2007

	UW-Eau Claire
	340
	336
	341
	318
	310

	UW-La Crosse
	171
	187
	219
	159
	143

	UW-Madison
	218
	225
	263
	354
	328

	UW-Milwaukee**
	992
	1,253
	1,088
	868
	824

	UW-Oshkosh
	789
	803
	930
	836
	685

	UW-Platteville
	12-20 (estimated, not officially tracked yet)

	UW-Stevens Point
	113
	106
	97
	87
	79

	UW System Total***
	2,623
	2,910
	2,938
	2,622
	2,369



*UW Colleges data not included


**Includes Pre-nursing Students at UW-Parkside


***UW System total does not include student enrollments at UW-Platteville


Data Source: UW Campuses
Application, Admission, and Enrollment in Bachelor Degree Nursing Program 
at the UW System
Students have shown growing interest in bachelor degree nursing programs.  The number of applicants to UW Nursing programs at the UW System increased from 1,241 in 2003-04 to 1,659 in 2007-08 (Table 2).  Due to lack of space and resources over the last five years, admissions to UW System BSN programs have averaged only 57% of qualified applicants.  In 2007-08, 638 qualified applicants were denied admission.  Of those who were admitted to a bachelor degree nursing program, 94% enrolled (Table 2).
Table 2:  University of Wisconsin System
Applicants, Admissions, and Enrollment in Bachelor Degree Nursing Program*
2003-04 to 2007-08
	UW System
	 
	2003-04
	2004-05
	2005-06
	2006-07
	2007-08

	Applications Received
	#
	1,241
	1,493
	1,677
	1,599
	1,659

	Qualified Applicants
	#
	1,091
	1,370
	1,482
	1,446
	1,515

	Admitted
	#
	664
	736
	794
	839
	877

	 
	%
	61%
	54%
	54%
	58%
	58%

	Enrolled
	#
	618
	698
	744
	789
	821

	 
	%
	93%
	95%
	94%
	94%
	94%



Data Source: UW Campuses


*Detailed data by campus available in Appendix D
Undergraduate Student Enrollment in Nursing at the UW System

Undergraduate student enrollment in the BSN and BSN completion programs almost tripled over the last ten years, from 1,368 in fall 1998 to 3,899 in fall 2007.  Student enrollments in traditional BSN programs increased from 1,163 in fall 1998 to 3,521 in fall 2007, whereas those in degree completion programs increased from 205 to 378 over the same time period.  In fall 2007, 90% of UW-System nursing students were enrolled in BSN nursing programs and the remaining 10% were enrolled in the BSN completion programs (Chart 1).
Chart 1:  University of Wisconsin System
Undergraduate Student Headcount Enrollment in Nursing
by Type of Program, Fall 1998 to Fall 2007
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   Data Source: CDR (Central Data Request) at the UW System
Associate and Bachelor of Science Nursing Degrees Conferred in Wisconsin
In 2006, 56% of registered nurses in the U.S. had a bachelor’s degree or higher (U.S. Bureau of Labor Statistics).  Research that links quality outcomes with the educational level of registered nurses supports the needs for an increase in the proportion of nurses with bachelor’s degrees (Aiken et al.,2003).  In recent years, major health care systems in the state also sought to increase the percentage of their nursing workforce with a bachelor’s degree.  Nationally there are major initiatives focused on increasing the number of RNs prepared at the bachelor’s level and beyond: 
“Given the demands of today’s health care system, the greatest need in the nursing workforce is for nurses prepared at the baccalaureate- and graduate-degree levels.  With the government calling for baccalaureate preparation for at least two thirds of the nursing workforce, the evidence clearly shows that higher levels of nursing education are linked with lower patient mortality rates, few errors, and greater job satisfaction among RNs.  The American Organization of Nurse Executive (AONE), the national voice for nurse leaders in the practice arena, also calls for baccalaureate preparation for all RNs in the future.  The growing complexity of patient care and the increase in patient acuity require that RNs have the best entry-level preparation available” (AACN, 2008).
Chart 2 shows ADN and BSN nursing degrees conferred in Wisconsin over the last ten years.  Half of the BSNs granted in Wisconsin were conferred by UW institutions (48% in 
2006-07).  Of those, 17% were through degree completion programs.  Between 1997-98 and 2006-07, the number of ADNs almost doubled, from 847 to 1,620.  In the same time period, BSNs decreased prior to 2002-03 and then increased again with a net increase of 205, from 1,304 to 1,509.
Chart 2:  Wisconsin Postsecondary Institutions
Associate and Bachelor Nursing Degrees Conferred
1997-98 to 2006-07
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Data Source:  IPEDS (Integrated Postsecondary Education Data System
As shown in Appendix E, the distribution of ADN and BSN degrees conferred 
in Wisconsin varied by region.  It should be noted that UW-Oshkosh, UW-Eau Claire, 
UW-Madison and UW-Milwaukee all offer their degree programs in locations outside of their main campus, so degrees from those institutions contribute to the workforce in a number of regions other than their primary location, including the north central, southeast, and western regions of the state.
Diversity in Nursing Programs
Students
Ninety percent of students enrolled in nursing in the fall 2007 were female (see Appendix F) and 91% of bachelor degree recipients in nursing were female (see Appendix G).  The number of students of color enrolled in undergraduate nursing programs in the UW System has steadily increased over the last ten years, from 6% (n=81) in fall 1998 to 11% (n=415) in fall 2007.  While this compares favorably to the enrollment of students of color in UW System as a whole, work must be done to increase students of color access and success overall in the UW System.  In 2007, 10% of undergraduate students in the UW System were students of color.  Though enrollments have increased, bachelor degrees conferred to students of color fluctuated between fall 1998 and fall 2007, ranging from 5% in 2002-03 to 9% in 2003-04.  While the rate of enrollment of students of color across the UW System programs increased, students of color are not proceeding into, or graduating from, the nursing major at the same rates as majority students.
Faculty and Instructional Academic Staff
UW System nursing schools face challenges in terms of the diversity of students and faculty, as well as an aging educator workforce.  UW System nursing students and faculty are still more than 90% female and white.  During the five years from 2003-2007, the percentage of female faculty in nursing has remained constant at 98% and the number of faculty of color in nursing has increased from 6% to 7%.  Data on faculty and instructional academic staff by gender, race and campus is in Appendix H.  Of considerable concern is the fact that nursing faculty and instructional staff are significantly older than their colleagues in other disciplines.  Overall in fall 2007, 77% of faculty in nursing programs at the five UW institutions were 50 years of age or older, compared to 53% in that age bracket in the UW System as a whole.  Similarly, the proportion of instructional academic staff age 50 or older in nursing was 64%, as compared to 46% age 50 or older at the UW System as a whole in fall 2007.  Data on faculty and instructional academic staff by age and campus is in Appendix I.
Registered Nurse Supply/Demand Data
Projections on supply, demand, and shortages of registered nurses from the National Center for Health Workforce Analysis in the Bureau of Health Professions, Health Resources and Services Administration (HRSA) shows Wisconsin will not have shortages in registered nurses prior to 2010.  However, beginning in 2010 the projected shortages increase quickly.  By 2015, the projected shortage of registered nurses in Wisconsin will be 4,100 FTE and by 2020, the projected shortage will be 10,200 FTE (Table 3).
Table 3:  Projected Wisconsin and U.S. FTE Registered Nurses 
Supply, Demand, and Shortages
	 
	 
	2000
	2005
	2010
	2015
	2020

	Wisconsin
	 Supply  
	41,300
	42,900
	43,300
	42,200
	40,100

	 
	 Demand  
	37,000
	39,800
	42,800
	46,300
	50,300

	 
	 Supply - 
 Demand  
	4,300
	3,100
	500
	-4,100
	-10,200

	 
	 Supply ÷ 
 Demand  
	112%
	108%
	101%
	91%
	80%

	U.S.
	 Supply  
	 1,890,700  
	 1,942,500  
	 1,941,200  
	 1,886,100  
	 1,808,000  

	 
	 Demand  
	 2,001,500  
	 2,161,300  
	 2,347,000  
	 2,569,800  
	 2,824,900  

	 
	 Supply - 
 Demand  
	 -110,800 
	  -218,800 
	  -405,800 
	  -683,700  
	 -1,016,900  

	 
	 Supply ÷ 
 Demand  
	 94%  
	 90%  
	 83%  
	 73%  
	 64%  


Data Source: Health Resources and Services Administration (HRSA)
Demand for registered nurses from 2004 to 2014 is projected to increase in all of the ten regions of the State.  Based on projections from the Wisconsin Department of Workforce Development (DWD) for the period 2004-2014 (Table 4), there will be 2,610 openings for registered nurses; 1,600 of these opening will be for new positions, and 1,010 will be replacement positions.  This represents a 33% increase projected in positions statewide by 2014.  DWD projections indicate that the top five regions in the state with the greatest increase in new nursing positions through 2014 are:
· Milwaukee (Milwaukee, Washington, Ozaukee, and Waukesha)
(n=810)

· South Central (Columbia, Dane, Dodge, Jefferson, Marquette, and Sauk)
(n=380)

· Bay Area (Brown, Door, Florence, Kewaunee, Manitowoc, Marinette, 
Menominee, Oconto, Shawano, and Sheboygan)
(n=280)

· North Central  Central (Adams, Forest, Langlade, Lincoln, Marathon, 
Oneida, Portage, Vilas, and Wood)
(n=260)

· Fox Valley (Calumet, Fond du Lac, Green Lake, Outagamie, Waupaca, 
Waushara, and Winnebago)
(n=210)

Table 4:  Wisconsin Employment Projections 
for Registered Nurses, 2004-2014
	 
	Estimated Employment
	Estimated Average Annual Opening

	
	2004
	2014
	Change
	% Change
	New Jobs
	Replacements
	Total

	Bay Area (Brown, Door, Florence, Kewaunee, Manitowoc, Marinette, Menominee, Oconto, Shawano, and Sheboygan) 
	5,070
	6,720
	1,650
	32.5%
	170
	110
	280

	Fox Valley (Calumet, Fond du Lac, Green Lake, Outagamie, Waupaca, Waushara, and Winnebago)
	3,870
	5,120
	1,250
	32.3%
	130
	80
	210

	Milwaukee (Milwaukee, Washington, Ozaukee, and Waukesha) 
	14,740
	19,760
	5,020
	34.1%
	500
	310
	810

	North Central (Adams, Forest, Langlade, Lincoln, Marathon, Oneida, Portage, Vilas, and Wood)
	4,470
	6,130
	1,660
	37.1%
	170
	90
	260

	Northwest (Ashland, Bayfield, Burnett, Douglas, Iron, Price, Rusk, Sawyer, Taylor and Washburn) 
	1,080
	1,400
	320
	29.6%
	30
	20
	50

	South Central (Columbia, Dane, Dodge, Jefferson, Marquette, and Sauk)
	7,180
	9,460
	2,280
	31.8%
	230
	150
	380

	Southeast (Racine, Kenosha, and Walworth)
	2,680
	3,560
	880
	32.8%
	90
	60
	150

	Southwest (Grant, Green, Iowa, Lafayette, Richland, and Rock)
	2,050
	2,720
	670
	32.7%
	70
	40
	110

	West Central (Barron, Chippewa, Clark, Dunn, Eau Claire, Pepin, Pierce, Polk, and St. Croix) 
	3,090
	4,090
	1,000
	32.4%
	100
	70
	170

	Western (Buffalo, Crawford, Jackson, Juneau, La Crosse, Monroe, Trempealeau, and Vernon)
	3,230
	4,270
	1,040
	32.2%
	100
	70
	170

	Wisconsin Total
	48,410
	64,420
	16,010
	33.1%
	1,600
	1,010
	2,610


Data Source: Wisconsin Department of Workforce Development

V.
Challenges Facing Nursing Education in Wisconsin
While UW System Nursing has achieved considerable success in terms of the quality, range and size of academic programs over the last decade, continued progress is now threatened by a number of challenges.  The quality of health care in Wisconsin will depend, to a significant degree, on how well the UW System and its individual nursing schools address these challenges.
1. Pipeline and Diversity
Preparing a diverse pool of qualified students in K-12 and pre-nursing programs is critical to ensuring a pipeline of diverse nursing students prepared to pursue science-based nursing education.  Though there is currently more student interest in nursing education than capacity in UW nursing programs, the need to educate more nurses, combined with diversity challenges and the projected decline in high school graduates makes proper preparation imperative.  Young people from all communities and economic strata need to be attracted and prepared to pursue nursing as a career.  Wisconsin’s increasingly multicultural, multilingual, and international communities need nurses who are knowledgeable about their own communities.
2. Shortages of Registered Nurses statewide
As the data in section IV of this report demonstrated, over the next decade, Wisconsin will require more nurses than it is currently producing, and special attention will be necessary in regions where employment growth is projected to be high. Any movement toward solutions to address this problem must begin by acknowledging the multiple interests of the two state systems that educate nurses, i.e., UW System and the Wisconsin Technical College System (WTCS), as well as the private universities and colleges across the state that provide nursing education.  Nevertheless, it is evident that, in order to meet the state’s future health care needs, any proposed strategy should not only increase the absolute numbers of new nursing graduates across the state, but should also lead to a higher proportion of new (as well as already-practicing) nurses who are prepared at the BSN level.  Such an approach will accomplish two important objectives:  1) it will respond to the growing need of health care employers for nurses prepared at the BSN level or higher, and 2) it will begin to address the current and projected critical shortage of nursing faculty by increasing the pool of nurses prepared for graduate study.
3. Clinical Sites
Clinical experience is a critical component of nursing education.  Establishing, coordinating, supervising, and assessing clinical placements is labor intensive requiring oversight and supervision by both clinical site personnel and university faculty.  The issue is not solely the number of such sites, but the need to provide a range of different clinical experience opportunities to effectively prepare nursing students for practice.  Entry-level BSN prepared nurses need to be prepared as generalists and therefore require clinical learning opportunities with persons across the age span and in a variety of patient care settings (inpatient, outpatient, community, public health, etc.).
Growth in nursing program enrollments increases competition for clinical placement sites.  Nursing leadership has major concerns about how to manage clinical placement issues and strongly supports recent statewide initiatives to address these issues.  The Wisconsin Statewide Clinical Placement Summit (April 2007) and the Linking Education and Practice (LEAP) Project are examples of initiatives already in place which emphasize collaboration in development of solutions to the nursing clinical placement challenges.
4. Faculty Shortage, Retirements, and Salary
There is a significant and growing national shortage of master’s and doctorally-prepared faculty in nursing.  Demand for faculty has grown as enrollments in BSN and MSN programs have increased in response to workforce shortages.  At present, most college and university nursing programs require doctoral preparation for faculty in tenure-track positions, but many rely, at least to some extent, on master’s prepared nurses to teach clinical courses at the baccalaureate and master’s levels.  The nursing programs at UW-Eau Claire, UW-Oshkosh, 
UW-Madison and UW-Milwaukee are producing master’s prepared nurses qualified to take entry-level teaching positions, particularly within the Wisconsin Technical College System.
The shortage of doctorally-prepared faculty in nursing is a function of limited supply 
and increasing demand.  These dynamics are already evident in Wisconsin.  Ph.D. programs at UW-Madison and UW-Milwaukee are producing approximately nine new graduates each year who are qualified to teach in baccalaureate and higher degree programs, and this number has remained steady for the past ten years.  New Ph.D. nursing graduates from Wisconsin are increasingly likely to be recruited away to other states where substantial reinvestments in nursing higher education have already taken place.  During the past five years, the number of Ph.D. faculty at the UW comprehensive institutions has declined because of failed searches for their replacements.  The impact of the doctorate of nursing practice (DNP) degree on the faculty shortage is unlikely to be significant in the short term, but over time, these programs will add to the available pool of potential nursing faculty.
The nursing faculty shortage is compounded by two other challenges.  First, the length of the nursing faculty career is shorter than that in many other fields.  This is because the average age of a nurse completing a Ph.D. is 48, compared with 36 in other science fields, and because most nursing faculty retire between age 60 and 65.
Second, while salaries for nurses in the practice arena have increased steadily over the last decade as employers work to recruit and retain well-qualified nursing staff, faculty salaries in nursing have not kept pace with those in practice.  The gap between nursing faculty and instructional staff salaries at UW institutions and WTCS, and between UW institutions and 
major health care employers is widening.  For example, master’s prepared instructional staff at UW-Madison are routinely offered positions in practice for $20-30K more than their current salaries, and WTCS salaries throughout the state are generally $10-20K higher for comparable credentials and teaching experience.  If this trend continues, it likely will have a dampening effect on nurses’ willingness to leave practice in order to pursue graduate education and teaching careers.  As the nationwide faculty shortage deepens, these competitive forces will worsen, at least in the near term, placing another constraint on the ability of our institutions to educate the number of nurses Wisconsin will need over the next 15 years.
Nearly 60% of nursing faculty nationwide will reach retirement age in the next decade, and graduations from doctoral programs will not be sufficient to replace them.  Based on age distributions of the existing Ph.D. faculty at UW nursing schools, UW institutions will soon be faced with significant numbers of retirements.  For example, at UW-Madison, nursing has 64% of faculty eligible for retirement within the next five years, the highest percentage on the campus, and Milwaukee’s situation is similar at 50%.  In those two schools, among the ranks of instructional staff who typically teach undergraduate and graduate courses, retirements in the next five years can be expected in the 35-40% range.  The situations at UW-Eau Claire and 
UW-Oshkosh are comparable with 30-40% of faculty and 25% of instructional staff approaching retirement age.  Nursing at UW-Green Bay is in a slightly better position with 25% of faculty and none of current instructional staff approaching retirement age in the next five years.
5. Need for Data for Enrollment and Workforce Planning
One of the significant barriers to adequate nursing workforce planning in Wisconsin is the lack of data, particularly supply data so that a more scientific analysis can be conducted of likely demand.  The ability to strategically manage enrollments and resource allocation in nursing programs to best meet the evolving needs of the health care workforce requires valid and reliable data on the current nursing workforce.  Right now, Wisconsin has no regular means of collecting data on the existing nursing workforce.  For instance, the proportion of BSN prepared RNs in the state is unknown.  This lack severely hinders workforce planning efforts.  Although statewide surveys of nurses have been conducted as a voluntary part of the relicensing process, recent efforts have not been structured to assure an adequate response rate.  There is also a need for much more accurate data on the demand for nurses regionally and in specific specialty areas.
This need for better supply and demand data is the goal of the Wisconsin Center for Nursing, a not-for-profit organization with a mission to “assure an adequate, well-prepared and diverse nurse workforce to meet the needs of the citizens of Wisconsin.”  For the past four years, nursing leaders in the Wisconsin Center for Nursing and its predecessor, the Wisconsin Nursing Redesign Consortium, have worked with the Department of Workforce Development and other public and private partners to undertake a biennial survey of all nurses in the state.  In addition, there is a need to collect data regularly from all nursing programs across the state, and to share these data on a regional and statewide basis in order to determine capacity on the supply side.  Regular collection of these data is a goal of ANEW, the Administrators of Nursing Education in Wisconsin.
6. Facility and Technological Challenges in Nursing Education
Two additional challenges face nursing programs in the UW System, specifically the pressures on existing facilities and the demands of maintaining instructional technologies to prepare future nurse clinicians, educators and scientists.
As is true across the country, UW nursing programs are facing significant pressures on classroom, office and laboratory space as academic programs have grown and the demands of keeping pace with rapidly changing instructional technologies put pressure on nursing schools.  UW Nursing programs have been leaders in the introduction and use of distance technologies to deliver academic programs, beginning with internet technology in the BSN@Home collaboration, and continuing with Webcasting, podcasting and Web-enhancements for 
on-campus courses.  Today, the new standard in nursing education has become the use of human-patient simulators (i.e., computerized mannequins that can be programmed to simulate clinical conditions that nurses must diagnose and treat, and linked to a simulated electronic patient record).  These technologies can be used effectively to enhance clinical judgment and skills, even perhaps to substitute for some clinical experiences in the curriculum in order to take some pressure off of clinical placement sites.  However, the initial and ongoing cost of this technology is significant; simulators can cost more than $100,000 and staff must be trained to program and maintain them.  While introduction of new instructional technologies may help to stretch limited faculty and clinical placement resources, this cannot be done without suitable faculty development activities.
VI.
Current Steps to Address the Challenges
Since 2001, UW System nursing deans have provided significant leadership at the state level to end decades of competition among nursing programs in favor of a collaborative approach among nursing leaders across the state.  UW System nursing deans have:
· Launched ANEW (Administrators of Nursing Education in Wisconsin), a new collaborative body composed of the Deans and Directors of every nursing program in the state – UW System, WTCS and WAICU (private colleges and universities.).  In 2001, this group unanimously endorsed, with the support of the presidents of all three systems, a joint resolution to work together to prepare more nurse educators for Wisconsin.  The group meets at least bi-annually to address statewide nurse education issues.

· Created the Wisconsin Nursing Redesign Consortium from 2001-2006 and subsequently launched the Wisconsin Center for Nursing (WCN) in 2006 to address nursing workforce issues across the state.  

· Designed and implemented a model to accelerate the preparation of master’s prepared nursing faculty for Wisconsin.  The State of Wisconsin Initiative to Fast Track (SWIFT) Nurse Educators, funded by the US Department of Labor, was a collaborative between UW System nursing programs, major health care employers, WTCS and WCN.  Results include a model for collaborative program development and a shared funding mechanism to enable nurses to move more rapidly through graduate programs in nursing.

· Participated in the Governor’s Select Committee on Health Care Workforce, a public/private group that seeks to address workforce issues for all health professions.  Nursing has a high profile in this group and is currently the focal point of several grant proposals to address the issue of limited nursing data across the state.
· Initiated efforts to address the nurse faculty shortage with the State Board of Nursing.  Co-Chaired, with the President of the State Board of Nursing, the Wisconsin Nursing Faculty Shortage Task Force and co-authored the report, “Educating the Nursing Workforce:  The Nurse Faculty Shortage in Wisconsin,” released in July, 2007.
As a result of the data gathered and the collaborative discussions undertaken in the past several years, the UW System nursing deans worked closely with UW System administrators to develop a Decision Item Narrative (DIN) requesting expansion funding for nursing education as a part of the 2007-09 budget request.  The focus of this request was funding to continue expansion of the existing UW System nursing programs at the undergraduate and graduate levels.  The 2007-09 biennial budget included funding to provide more opportunities for students in the field of nursing throughout the UW System.  Under that budget initiative, funding was provided UW System nursing programs in the following areas: 
· UW-Madison to allow for 20 additional advanced practice nurses (Master’s degrees) and conduct a feasibility study to establish an accelerated BSN program;
· UW-Milwaukee to provide opportunities for 24 additional BSN students through outreach programs at UW-Parkside (Racine/Kenosha) and UW-Washington County (West Bend) and 20 additional Master’s nursing students (potentially through employer based locations);  

· UW-Eau Claire for 24 students in the accelerated BSN program and 8 additional BSN students through outreach at Marshfield; 

· UW-Green Bay for 17 additional BSN completion students in Rhinelander and Marinette; and 

· UW-Oshkosh for an additional 32 BSN students in Wausau, 28 MSN nursing educator students, and 24 students to participate in the direct entry MSN program. 

VII.
Recommendations for Nursing Education in the UW System and the State
1. Priority:  Increase the Number of Baccalaureate Level Nursing Graduates
Although data preclude a rigorous regional analysis, current data models project the demand for nurses to increase in all ten regions of the State, and forecast demand to significantly outstrip supply in the next decade.  In addition, the increasing complexity of providing nursing care requires that more of our nurses complete BSN programs.  There is a high demand by students for nursing education.  At present, however, due to the lack of resources and space, only 60% or fewer of qualified applicants to the traditional UW BSN programs are admitted; i.e., over 600 qualified applicants were denied admission in 2007-2008.
Strategy:  In order to be prepared to fill the state’s increasing need for nurse professionals, the capacity for baccalaureate nursing education in Wisconsin must be expanded through various strategies including degree completion, traditional BSN programs, and accelerated second degree programs.  This can be accomplished through the expansion of existing programs, and the possible addition of new programs.  In deciding where to invest resources to expand capacity, the following considerations should be addressed:

· Is there demand for additional nurses from employers in the geographic region where the expansion of existing programs or creation of new programs is being considered?  Do area health care providers have the ability and interest to hire BSN graduates?
· Is there student interest for BSN education in the area?

· Are there adequate numbers of master’s and/or doctorally prepared faculty to staff additional nursing educational programs?
· Are there adequate academic support resources for nursing advising and teaching?
· Is infrastructure such as clinical laboratories, classrooms, and information technology already available to accommodate students?

· Are there adequate clinical placement sites for the numbers of students projected across practice venues (acute, community, mental health and long-term care)? 

· Can any new program proposed meet accreditation and quality standards?

· Are health care employers willing to devote fiscal and human resources to support expanded or new nursing programs in the region?
· What other constituencies (other UW System programs, WTCS, private colleges) and political considerations need to be considered when expanding an existing or implementing a new program?

· What are the opportunities for an expanded or new program to serve a diverse and underserved student population?

· What are the opportunities for collaboration with other educational partners in the delivery of the program?

· What would be the most cost beneficial way to serve the geographic region?

2. Priority:  Expand Clinical Opportunities
One of the significant binding constraints limiting the number of students who can be served in nursing programs is the number and range of clinical placement opportunities.  This is a factor facing other allied health fields as well and is expected to be a growing issue in the future.
Strategy:  A working group should be created for the purpose of exploring ways to build capacity and evaluate alternative strategies for providing effective clinical training to nursing students in ways that do not compromise the quality of that instruction.  The advent of new technologies and alternative practices should be explored in an effort to enhance clinical training opportunities (e.g., low and high fidelity mannequin simulation, virtual simulation, telehealth/teleconferencing, alternate scheduling systems).  Discussions should include consideration of clinical placement initiatives already in place and in development.

3. Priority:  Enhance the Racial/Ethnic and Gender Diversity of Nursing Students

While the percentage of nursing students who are students of color does not reflect the racial/ethnic diversity of the state, it is comparable to that in the UW System at large.  In addition to the challenges of equitable participation in nursing education, retention and graduation of nursing students of color falls behind that of their white counterparts.  Further, nursing remains predominantly a female profession, while other professions have achieved gender parity.  A number of constraints operate here, such as:
· the overall number of high school graduates of color well-prepared for the demands of pre-nursing and nursing curricula;

· the extent to which college-bound minority and male students see nursing as a desirable and attainable career;

· stereotyped views of nursing as an undesirable career for men;

· knowledge and beliefs of high school counselors about nursing as a career; and 

· greater accessibility and affordability of technical college nursing programs (either perceived or actual).
UW System nursing schools have a number of initiatives underway that have proven to be successful in helping to increase the recruitment, retention and graduation of students of color and men.  Examples of such programs include: 
· Partnerships between UW nursing schools and native communities;
· Targeted “upstream” recruitment programs to engage middle and high school students in focused preparation for college; and
· Engaging male nursing students, male alumni and male nurses in practice through inclusive recruitment materials and inclusive practices in teaching/learning activities.
Strategy:  UW System nursing schools should create channels for broader information sharing regarding effective recruitment/retention strategies in place in Wisconsin and across the Upper Midwest.  Particular attention should be paid to understanding factors that contribute to the recruitment/retention gap, using approaches such as the Equity Scorecard.  Evidence-based programmatic interventions and programs such as summer boot camp for high school and pre-nursing students, the UW-Milwaukee Nursing Endeavor Program for targeted first time to college families, special tutoring and counseling for at-risk students, and Living/Learning communities should be implemented and evaluated.
4. Priority:  Ensure a Pipeline of Prepared Students & Nurse Educators
Our increasingly multicultural, multilingual, and international communities will need nurses that reflect the communities they serve, and thus the nursing pipeline must become more diverse.  UW nursing programs have attracted a percentage of students of color that reflects the overall population of UW System students, but that’s not sufficient.  In addition, achievement gaps between students of color and students overall must be addressed.  A diverse pipeline of BSN students desiring graduate education and interested in teaching at the associate, bachelor’s, master’s and Ph.D./DNP levels must be ensured.  In the next decade, graduation rates from nursing doctoral programs will not be sufficient to replace faculty retirements.  More competitive salaries for nursing educators are an important key to encouraging nurses to leave practice to pursue preparation for teaching careers.
Strategy:  The following steps are needed for all students, with special attention paid to participation and success by students of color and economically disadvantaged students.  Students need to have information and guidance related to the rigor of health science careers beginning in grade school.  This strategy may benefit from engagement with outreach programs to elementary and secondary education.
· High schools should consider pre-health care curricula and courses introducing students to a variety of health professions.

· Students who desire health care careers should receive advising and support related to science, mathematics and social sciences foundations, with particular attention to competencies in written and verbal communication skills.

· High school counselors should develop pre-health care clubs, some perhaps focused especially for students of color.

· Pre-college programs for high school students focusing in health care and nursing, like the Wisconsin Youth in Nursing (at UW-Oshkosh), and PEOPLE (at UW-Madison) should be expanded.
5. Priority:  Statewide and Regional Supply/Demand Data
Although the need for statewide and regional data on nursing is increasingly 
critical to inform strategic planning for the nursing workforce, Wisconsin has no systematic method/process to routinely and periodically collect supply data on the RN workforce.  Although many states routinely request or require RNs to complete workforce data surveys in conjunction with the biennial licensure renewal, Wisconsin has not, to date, developed a workable strategy.  Consequently, there is a dearth of data on the population of nurses in Wisconsin to assist in assessing current workforce and projecting future need.  While this prompted the launch of the Wisconsin Center for Nursing, and has been a focus of several years of work by nursing leaders across the state, to date no significant progress has been made at the state level.  The DWD has constituted a Subgroup for Stronger Data from the Governor’s Select Committee for Health Care Workforce.  This group has representation from DWD, UW System nursing deans, WTCS, Wisconsin Hospital Association, Wisconsin Medical Society, several professional health care organizations, and a number of state agencies.
Strategy:  Advocating the need for statewide data on nursing must become a strong institutional position of the UW System based on the critical need for supply as well as demand data to inform educational pipeline planning and resource allocation, both short and long term.  UW System must promote, facilitate and support strong UW nursing dean leadership on current DWD and other statewide committees, and the UW System members of these initiatives must commit to carrying the UW System perspective to these discussions.  Additionally, UW System administrators must highlight this issue with state policy makers in order to raise its importance as a state policy issue. 

6. Priority:  Collaboration between and among Wisconsin’s Two Public Higher Education Systems and Their Institutions
The UW nursing programs have a strong history of collaborating both with each other and the WTCS in order to meet statewide need for nurses.
Strategy:  The collaborative history between and among public higher education institutions in Wisconsin should be continued and strengthened by creating a Nursing Advisory Council made up of representatives from both BSN provider institutions and associate degree providers to advise the leaders of the UW System and WTCS on a continuing basis regarding their shared responsibility to educate the nursing workforce in Wisconsin.
VIII.
Conclusion
If Wisconsin is to avoid the destructive consequences of a growing nursing workforce crisis, the following priorities will require concerted action by everyone involved in nursing education:
1. The capacity for baccalaureate nursing education in Wisconsin must be expanded;

2. Clinical placement opportunities necessary for nursing education must be expanded;

3. Racial, ethnic and gender diversity of nursing student populations must be enhanced;

4. More nurses must be prepared at the graduate level for careers in nursing education;

5. Wisconsin must establish systems and processes for collecting and analyzing regional and state nursing workforce data;

6. Robust collaboration between nursing in Wisconsin’s two public higher education systems must continue.

Attending to these priorities should begin now in order to be prepared for the second decade of the 21st Century, when predictions indicate that the state’s need for nurses will increase sharply.  The strong history of collaboration among UW institutions, and also with the Department of Public Instruction, the Wisconsin Technical College System, and the state’s private colleges and universities has been essential in the provision and continued high quality of nursing education in the UW System.  This collaborative approach will continue to be important as the UW System considers how to best expand capacity in baccalaureate and graduate nursing programs.  Based on the data and their experience, the Task Force found that increased nursing education capacity is needed if our state is to address the current and growing workforce needs and the demand for faculty to teach in BSN and graduate programs.  The recommendations of this Task Force reflect our best analysis of the priorities and strategies that should guide decisions about how to invest and direct resources to expand nursing education capacity in the UW System.
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Appendix A: Charge and Membership of the 
2008 UW System Nursing Education Task Force
Purpose:  To study current and projected supply and demand of nursing graduates at the baccalaureate and graduate level in the state, and to formulate recommendations on steps that need to be taken by the UW System to ensure that the state’s public higher education needs in nursing over the next 5-10 years are effectively and efficiently met.
Composition:
· One representative from each of the five UW campuses offering nursing baccalaureate and graduate degree, and degree completion programs (Madison, Milwaukee, Eau Claire, Green Bay, Oshkosh) and UW-Stevens Point, as selected by the Provosts of each institution. 
· 2-3 representatives from UW System Administration, from the Office of Academic and Student Services, and the Office of Policy Analysis and Research, as selected by the Senior Vice President for Academic Affairs, and staff as necessary.
Leadership:
The Task Force will be chaired by a representative from one of the UW institutions.

Task Force Members:
Sally Lundeen, Dean, UW-Milwaukee School of Nursing, Chair

Elaine Wendt, Dean/Mary Zwygart-Stauffacher, Interim Dean, College of Nursing and Health Sciences

Derryl Block, Chair/Susan Gallagher-Lepak, Interim Chair, UW-Green Bay Professional Program in Nursing

Rosemary Smith, UW-Oshkosh, Dean, College of Nursing

Katharyn May, Dean, UW-Madison, School of Nursing

Joan North, Dean, UW-Stevens Point, College of Professional Studies 

Ron Singer, Associate Vice President, UW System Administration

Yufeng Duan, Institutional Planner, UW System Administration

Janice Sheppard, Senior Academic Planner, UW System Administration

(Other Associate Deans and faculty from these institutions also participated at one or more Task Force meetings.)

Appendix B: Wisconsin Post-Secondary Institutions
Offering Nursing Programs by Degree Level
	WI Institution
	Associate
	Bachelor 
	Master's
	Ph.D.

	Alverno College
	 
	X
	 
	 

	Bellin College of Nursing
	 
	X
	X
	 

	Beloit College
	 
	X
	 
	 

	Blackhawk Technical College
	X
	 
	 
	 

	Bryant and Stratton College-Milwaukee
	X
	 
	 
	 

	Cardinal Stritch University
	X
	X
	X
	 

	Carroll College
	 
	X
	 
	 

	Chippewa Valley Technical College
	X
	 
	 
	 

	College of Menominee Nation
	X
	 
	 
	 

	Concordia University-Wisconsin
	 
	X
	X
	 

	Edgewood College
	 
	X
	X
	 

	Fox Valley Technical College
	X
	 
	 
	 

	Gateway Technical College
	X
	 
	 
	 

	Lac Courte Oreilles Ojibwa Community College
	X
	 
	 
	 

	Lakeshore Technical College
	X
	 
	 
	 

	Madison Area Technical College
	X
	 
	 
	 

	Maranatha Baptist Bible College Inc
	 
	X
	 
	 

	Marian College of Fond du Lac
	 
	X
	X
	 

	Marquette University
	 
	X
	X
	X

	Mid-State Technical College
	X
	 
	 
	 

	Milwaukee Area Technical College
	X
	 
	 
	 

	Milwaukee School of Engineering
	 
	X
	 
	 

	Moraine Park Technical College
	X
	 
	 
	 

	Mount Mary College
	 
	X
	 
	 

	Nicolet Area Technical College
	X
	 
	 
	 

	Northcentral Technical College
	X
	 
	 
	 

	Northeast Wisconsin Technical College
	X
	 
	 
	 

	Northland College
	 
	X
	 
	 

	Southwest Wisconsin Technical College
	X
	 
	 
	 

	University of Wisconsin-Eau Claire*
	 
	X
	X
	 

	University of Wisconsin-Green Bay
	 
	X
	 
	 

	University of Wisconsin-Madison*
	 
	X
	X
	X

	University of Wisconsin-Milwaukee*
	 
	X
	X
	X

	University of Wisconsin-Oshkosh*
	 
	X
	X
	 

	Viterbo University
	 
	X
	X
	 

	Waukesha County Technical College
	X
	 
	 
	 

	Western Technical College
	X
	 
	 
	 

	Wisconsin Indianhead Technical College
	X
	 
	 
	 


*UW off-site offerings include: 

UW-Eau Claire in Marshfield  
UW-Oshkosh in Wausau, Sheboygan/Manitowoc/Lakeshore, and Fox Valley 

UW-Milwaukee at Racine/Kenosha and Washington County

UW-Madison in La Crosse 

Appendix C: Master’s Degrees in Nursing Granted by Wisconsin Institutions 
1997-98 to 2006-07
	Institution Name
	1997-98
	1998-99
	1999-00
	2000-01
	2001-02
	2002-03
	2003-04
	2004-05
	2005-06
	2006-07

	Bellin College of Nursing
	
	
	
	
	
	
	
	
	
	12

	Cardinal Stritch University
	
	
	8
	
	1
	9
	8
	3
	6
	6

	Concordia University-Wisconsin
	14
	8
	13
	9
	27
	17
	12
	15
	40
	49

	Edgewood College
	
	10
	8
	2
	1
	3
	10
	4
	13
	5

	Marian College of Fond du Lac
	
	
	
	
	
	
	
	14
	16
	6

	Marquette University
	48
	56
	27
	33
	54
	41
	69
	41
	46
	41

	University of Wisconsin-Eau Claire
	28
	45
	29
	28
	20
	12
	20
	26
	18
	24

	University of Wisconsin-Madison
	57
	50
	46
	36
	35
	39
	42
	53
	42
	47

	University of Wisconsin-Milwaukee
	32
	53
	31
	36
	25
	13
	22
	29
	31
	37

	University of Wisconsin-Oshkosh
	31
	22
	23
	14
	13
	14
	16
	12
	25
	24

	Viterbo University
	
	
	
	10
	7
	6
	12
	5
	15
	21

	WI Total
	210
	244
	185
	168
	183
	154
	211
	202
	252
	272


Doctoral Degrees in Nursing Granted by Wisconsin Institutions
1997-98 to 2006-07
	Institution Name
	1997-98
	1998-99
	1999-00
	2000-01
	2001-02
	2002-03
	2003-04
	2004-05
	2005-06
	2006-07

	Marquette University
	
	
	
	
	
	
	
	
	
	1

	UW-Madison
	4
	5
	3
	9
	4
	7
	3
	9
	5
	2

	UW-Milwaukee
	8
	8
	2
	4
	4
	5
	4
	6
	4
	7

	WI Total
	12
	13
	5
	13
	8
	12
	7
	15
	9
	10


Appendix D: University of Wisconsin System 
Undergraduate Admission to Matriculation Data in Nursing

	UW-Eau Claire (Fall/Spring)
	2003-04
	2004-05
	2005-06
	2006-07
	2007-08

	Applications received - Eau Claire
	181
	211
	223
	194
	204

	Qualified applicants - Eau Claire
	162
	169
	202
	166
	186

	Admitted - Eau Claire
	77
	79
	81
	88
	81

	Enrolled - Eau Claire
	77
	79
	81
	88
	81

	Applications received - Marshfield
	50
	47
	55
	53
	38

	Qualified applicants - Marshfield
	38
	41
	45
	48
	34

	Admitted - Marshfield
	24
	24
	24
	24
	24

	Enrolled - Marshfield
	24
	24
	24
	24
	24

	Total
	101
	103
	105
	112
	105

	
	 
	 
	 
	 
	 

	UW-Green Bay  (Fall/Spring)
	2003-04
	2004-05
	2005-06
	2006-07
	2007-08

	Applications received
	71
	36
	74
	98
	131

	Qualified applicants
	58
	26
	60
	82
	104

	Admitted
	57
	25
	60
	81
	99

	Enrolled
	29
	15
	37
	52
	62

	 
	 
	 
	 
	 
	 

	UW-Oshkosh (Fall/Spring)
	2003-04
	2004-05
	2005-06
	2006-07
	2007-08

	Applications received
	228
	405
	431
	477
	464

	Qualified applicants
	190
	403
	392
	471
	454

	Admitted
	157
	215
	244
	285
	311

	Enrolled
	156
	212
	244
	280
	303

	
	 
	 
	 
	 
	 

	UW-Madison (Fall)
	Fall 2003
	Fall 2004
	Fall 2005
	Fall 2006
	Fall 2007

	Applications received
	296
	363
	382
	388
	403

	Qualified applicants
	259
	323
	295
	315
	341

	Admitted
	133
	168
	177
	169
	168

	Enrolled
	116
	144
	150
	153
	157

	
	
	
	
	

	UW-MILWAUKEE (Fall/Spring)
	2003-04
	2004-05
	2005-06
	2006-07
	2007-08

	IIa.  ADMISSION to MAJOR Data as of Fall AND Spring – UW-Milwaukee
	 
	 

	Applications received
	303
	323
	335
	336
	333

	Qualified applicants
	277
	303
	312
	313
	312

	Admitted
	144
	144
	144
	154
	154

	Enrolled
	144
	144
	144
	154
	154

	IIb.  ADMISSION to MAJOR Data as of Fall AND Spring  – UW-Milwaukee at UW Colleges (Washington County)

	Applications received
	 
	10
	21
	17
	34

	Qualified applicants
	 
	9
	21
	15
	32

	Admitted
	 
	9
	16
	14
	16

	Enrolled
	 
	8
	16
	14
	16

	IIc.  ADMISSION to MAJOR Data as of Fall AND Spring – UW-Parkside
	 
	 

	Applications received
	41
	47
	70
	36
	52

	Qualified applicants
	36
	45
	69
	36
	52

	Admitted
	24
	24
	24
	24
	24

	Enrolled
	24
	24
	24
	24
	24

	IId.  ADMISSION to MAJOR Data as of Fall AND Spring – UW-Milwaukee Accelerated 2nd Degree

	Applications received
	71
	51
	86
	 
	 

	Qualified applicants
	71
	51
	86
	 
	 

	Admitted
	48
	48
	24
	 
	 

	Enrolled
	48
	48
	24
	 
	 


Appendix E: Wisconsin Postsecondary Institutions
Distribution of Bachelor and Associate Nursing Degrees Conferred 
By Campus/Satellite Location, 2006-07

	Region*
	Bachelor Nursing Degrees (BSN)
	Associate Nursing Degrees (ADN)
	Total Degrees

	
	UW System
	Other Institutions
	BSN
	WTCS
	Other Institutions
	ADN
	

	Bay Area 
	Green Bay (48)
	Bellin College of Nursing (60)
	108

(43%)
	Lakeshore Technical College  (35), 

Northeast Wisconsin Technical College (109)
	College of Menominee Nation (0)
	144

(57%)
	252



	Fox Valley 
	Oshkosh (197)
Milwaukee (13)
	Marian College of Fond du Lac (95)
	292

(60%)
	Fox Valley Technical College (105) , 

Moraine Park Technical College (92)
	 
	197

(40%)
	489



	Milwaukee 
	Milwaukee (180)
	Alverno College (82) , 

Cardinal Stritch University (30),

Carroll College  (69),  

Concordia University-Wisconsin (46) , 

Marquette University (100), 

Milwaukee School of Engineering (19), 

Mount Mary College (54)
	616

(58%)
	Milwaukee Area Technical College (201), 

Waukesha County Technical College (64)
	Cardinal Stritch University (99), 

Bryant and Stratton College-Milwaukee (78)
	442

(42%)
	1,058



	North Central
	 
	 
	0 

(0%)
	Mid-State Technical College (63) , Nicolet Area Technical College (11) , Northcentral Technical College (98)
	 
	172

(100%)
	172



	Northwest 
	 
	Northland College (4)
	4

(50%)
	
	 Lac Courte Oreilles Ojibwa Community College (4)
	4

(50%)
	8



	South Central 
	Madison (151)
	Edgewood College (72) , 

Maranatha Baptist Bible College Inc  (0)
	223

(59%)
	Mad   Madison Area Technical College ((157)(157)(157)   (157)
	 
	157

(41%)
	380



	Southeast
	 
	 
	0

(0%)
	Gateway Technical College (138)
	 
	138

(100%)
	138



	Southwest 
	Milwaukee (23) 
	Beloit College (2) 
	2

(2%)
	Blackhawk Technical College (42), Southwest Wisconsin Technical College (38)
	 
	80

(98%)
	82



	West Central 
	Eau Claire (123)
	 
	123

(36%)
	Chippewa Valley Technical College (144) , 

Wisconsin Indianhead Technical College (77)
	 
	221

(64%)
	344



	Western
	
	Viterbo University (141)
	141

(68%)
	Western Technical College (65)
	
	65

(32%)
	206



	Wisconsin
	735
	774
	1,509

(48%)
	1,439
	181
	1,620

(52%)
	3,129




*As Defined by Wisconsin Department of Workforce Development

Data Source: IPEDS (Integrated Postsecondary Education) Note: Offsite offering are listed for UW institutions only

Appendix F:  University of Wisconsin System

Undergraduate Student Headcount Enrollment in Nursing

by Institution, Gender, and Race/Ethnicity, Fall 1998 to Fall 2007

[image: image3.emf]# % # % # % # % # % # % # % # % # % # %

MSN

Female, International

2 1% 2 1% 2 1% 1 0% 2 0% 4 1% 4 1% 2 0% 2 0% 3 0%

Female, Students of Color

19 6% 21 7% 18 6% 22 6% 20 4% 25 5% 37 7% 45 7% 77 11% 76 11%

Female, White/Unknown

245 82% 256 85% 273 87% 345 88% 399 89% 460 89% 463 84% 511 84% 590 81% 566 79%

Male, International

1 0% 0% 0% 0% 0% 0% 0% 0% 0% 1 0%

Male, Students of Color

3 1% 3 1% 3 1% 3 1% 5 1% 3 1% 5 1% 4 1% 5 1% 8 1%

Male, White/Unknown

30 10% 18 6% 19 6% 21 5% 20 4% 22 4% 40 7% 46 8% 51 7% 64 9%

Total 300 100% 300 100% 315 100% 392 100% 446 100% 514 100% 549 100% 608 100% 725 100% 718 100%

MIL

Female, International

0% 0% 1 0% 3 1% 3 0% 4 0% 4 0% 7 1% 7 1% 8 1%

Female, Students of Color

22 7% 39 11% 45 13% 36 11% 189 16% 213 16% 222 15% 216 16% 186 17% 182 16%

Female, White/Unknown

251 77% 256 75% 258 76% 261 79% 868 75% 1,014 74% 1,085 73% 976 73% 802 72% 830 72%

Male, International

0% 0% 0% 0% 1 0% 0% 2 0% 1 0% 1 0% 0%

Male, Students of Color

2 1% 4 1% 5 1% 5 2% 15 1% 20 1% 29 2% 17 1% 19 2% 22 2%

Male, White/Unknown

50 15% 42 12% 29 9% 26 8% 80 7% 116 8% 152 10% 125 9% 98 9% 108 9%

Total 325 100% 341 100% 338 100% 331 100% 1,156 100% 1,367 100% 1,494 100% 1,342 100% 1,113 100% 1,150 100%

EAU

Female, International

3 1% 3 1% 2 1% 3 1% 2 0% 0% 2 0% 2 0% 3 0% 2 0%

Female, Students of Color

21 8% 16 6% 10 4% 21 4% 25 4% 29 4% 24 4% 21 3% 22 3% 28 4%

Female, White/Unknown

229 83% 226 85% 243 88% 486 91% 547 90% 579 88% 575 88% 589 88% 580 88% 608 88%

Male, Students of Color

2 1% 2 1% 1 0% 1 0% 4 1% 6 1% 8 1% 6 1% 6 1% 3 0%

Male, White/Unknown

20 7% 20 7% 21 8% 25 5% 29 5% 41 6% 46 7% 48 7% 49 7% 47 7%

Total 275 100% 267 100% 277 100% 536 100% 607 100% 655 100% 655 100% 666 100% 660 100% 688 100%

GBY

Female, International

0% 0% 0% 0% 0% 0% 0% 1 1% 0% 3 1%

Female, Students of Color

2 2% 3 2% 2 1% 8 4% 10 5% 9 5% 5 3% 8 4% 11 6% 10 5%

Female, White/Unknown

102 90% 118 92% 134 91% 186 87% 189 87% 161 88% 146 88% 156 85% 154 87% 191 86%

Male, Students of Color

0% 0% 1 1% 4 2% 2 1% 3 2% 2 1% 3 2% 0% 1 0%

Male, White/Unknown

9 8% 7 5% 11 7% 17 8% 16 7% 11 6% 12 7% 16 9% 12 7% 17 8%

Total 113 100% 128 100% 148 100% 215 100% 217 100% 184 100% 165 100% 184 100% 177 100% 222 100%

OSH

Female, International

1 0% 1 0% 1 0% 1 0% 2 0% 1 0% 6 1% 8 1% 7 1% 2 0%

Female, Students of Color

9 3% 6 2% 2 1% 22 3% 33 4% 51 5% 69 6% 79 6% 75 6% 78 7%

Female, White/Unknown

312 88% 335 88% 313 92% 686 91% 822 88% 922 87% 995 84% 1,016 83% 981 84% 929 83%

Male, International

0% 0% 0% 0% 0% 1 0% 2 0% 3 0% 1 0% 2 0%

Male, Students of Color

1 0% 4 1% 3 1% 3 0% 3 0% 2 0% 6 1% 11 1% 5 0% 7 1%

Male, White/Unknown

32 9% 36 9% 22 6% 43 6% 70 8% 84 8% 112 9% 104 9% 96 8% 103 9%

Total 355 100% 382 100% 341 100% 755 100% 930 100% 1,061 100% 1,190 100% 1,221 100% 1,165 100% 1,121 100%

UWS

Female, International

6 0% 6 0% 6 0% 8 0% 9 0% 9 0% 16 0% 20 0% 19 0% 18 0%

Female, Students of Color

73 5% 85 6% 77 5% 109 5% 277 8% 327 9% 357 9% 369 9% 371 10% 374 10%

Female, White/Unknown

1,139 83% 1,191 84% 1,221 86% 1,964 88% 2,825 84% 3,136 83% 3,264 81% 3,248 81% 3,107 81% 3,124 80%

Male, International

1 0% 0% 0% 0% 1 0% 1 0% 4 0% 4 0% 2 0% 3 0%

Male, Students of Color

8 1% 13 1% 13 1% 16 1% 29 1% 34 1% 50 1% 41 1% 35 1% 41 1%

Male, White/Unknown

141 10% 123 9% 102 7% 132 6% 215 6% 274 7% 362 9% 339 8% 306 8% 339 9%

Total 1,368 100% 1,418 100% 1,419 100% 2,229 100% 3,356 100% 3,781 100% 4,053 100% 4,021 100% 3,840 100% 3,899 100%

2004 2005 2006 2007 1998 1999 2000 2001 2002 2003


   Data Source: CDR (Central Data Request) at the University of Wisconsin System.

Appendix G:  University of Wisconsin System Bachelor's Degrees Conferred in Nursing

by Institution, Gender, and Race/Ethnicity, Academic Years 1997-98 to 2006-07

[image: image4.emf]# % # % # % # % # % # % # % # % # % # %

MSN

Female, International

1 1% 0% 0% 2 1% 0% 0% 2 2% 0% 0% 1 1%

Female, Students of Color

8 6% 11 10% 3 3% 12 8% 5 4% 9 8% 4 3% 5 4% 6 4% 8 5%

Female, White/Unknown

104 83% 82 74% 81 86% 133 85% 103 91% 107 89% 103 88% 114 93% 131 85% 130 86%

Male, International

0% 2 2% 0% 0% 0% 0% 0% 0% 0% 0%

Male, Students of Color

1 1% 2 2% 1 1% 1 1% 0% 0% 2 2% 0% 1 1% 1 1%

Male, White/Unknown

12 10% 14 13% 9 10% 9 6% 5 4% 4 3% 6 5% 4 3% 16 10% 11 7%

Total

126 100% 111 100% 94 100% 157 100% 113 100% 120 100% 117 100% 123 100% 154 100% 151 100%

MIL

Female, International

2 1% 0% 0% 0% 1 1% 2 2% 0% 0% 2 1% 2 1%

Female, Students of Color

22 14% 6 5% 9 7% 17 12% 18 13% 10 10% 37 13% 20 9% 15 7% 19 9%

Female, White/Unknown

101 66% 103 79% 104 78% 111 77% 106 76% 78 80% 232 80% 171 78% 173 79% 172 80%

Male, International

0% 0% 0% 0% 0% 0% 0% 1 0% 0% 0%

Male, Students of Color

1 1% 1 1% 0% 1 1% 3 2% 0% 2 1% 3 1% 2 1% 2 1%

Male, White/Unknown

27 18% 20 15% 21 16% 15 10% 12 9% 8 8% 19 7% 24 11% 26 12% 21 10%

Total

153 100% 130 100% 134 100% 144 100% 140 100% 98 100% 290 100% 219 100% 218 100% 216 100%

EAU

Female, International

1 1% 0% 1 1% 1 1% 1 1% 1 1% 0% 0% 0% 0%

Female, Students of Color

1 1% 10 10% 8 8% 3 3% 5 4% 1 1% 4 4% 6 6% 3 3% 4 3%

Female, White/Unknown

88 81% 80 79% 80 83% 82 87% 102 86% 98 97% 95 90% 93 87% 97 92% 106 86%

Male, Students of Color

1 1% 0% 1 1% 1 1% 1 1% 0% 1 1% 0% 1 1% 3 2%

Male, White/Unknown

17 16% 11 11% 6 6% 7 7% 9 8% 1 1% 5 5% 8 7% 4 4% 10 8%

Total

108 100% 101 100% 96 100% 94 100% 118 100% 101 100% 105 100% 107 100% 105 100% 123 100%

GBY

Female, Students of Color

1 3% 0% 2 8% 0% 0% 2 5% 3 6% 0% 2 4% 3 6%

Female, White/Unknown

28 90% 18 90% 22 88% 23 92% 26 93% 38 86% 41 87% 35 95% 37 80% 42 88%

Male, Students of Color

0% 0% 0% 0% 0% 1 2% 0% 0% 2 4% 0%

Male, White/Unknown

2 6% 2 10% 1 4% 2 8% 2 7% 3 7% 3 6% 2 5% 5 11% 3 6%

Total

31 100% 20 100% 25 100% 25 100% 28 100% 44 100% 47 100% 37 100% 46 100% 48 100%

OSH

Female, International

0% 0% 1 1% 0% 0% 1 1% 0% 0% 1 0% 2 1%

Female, Students of Color

4 3% 4 4% 6 4% 1 1% 0% 2 1% 9 5% 4 2% 11 5% 12 6%

Female, White/Unknown

108 84% 96 87% 122 87% 107 93% 115 95% 128 93% 151 89% 159 85% 168 83% 166 84%

Male, Students of Color

3 2% 0% 2 1% 1 1% 1 1% 0% 1 1% 2 1% 2 1% 1 1%

Male, White/Unknown

13 10% 10 9% 9 6% 6 5% 5 4% 7 5% 9 5% 23 12% 21 10% 16 8%

Total

128 100% 110 100% 140 100% 115 100% 121 100% 138 100% 170 100% 188 100% 203 100% 197 100%

UWS

Female, International

4 1% 0% 2 0% 3 1% 2 0% 4 1% 2 0% 0% 3 0% 5 1%

Female, Students of Color

36 7% 31 7% 28 6% 33 6% 28 5% 24 5% 57 8% 35 5% 37 5% 46 6%

Female, White/Unknown

429 79% 379 80% 409 84% 456 85% 452 87% 449 90% 622 85% 572 85% 606 83% 616 84%

Male, International

0% 2 0% 0% 0% 0% 0% 0% 1 0% 0% 0%

Male, Students of Color

6 1% 3 1% 4 1% 4 1% 5 1% 1 0% 6 1% 5 1% 8 1% 7 1%

Male, White/Unknown

71 13% 57 12% 46 9% 39 7% 33 6% 23 5% 42 6% 61 9% 72 10% 61 8%

Total

546 100% 472 100% 489 100% 535 100% 520 100% 501 100% 729 100% 674 100% 726 100% 735 100%

2003-04 2004-05 2005-06 2006-07

1997-98

1998-99 1999-00 2000-01 2001-02 2002-03


   Data Source: CDR (Central Data Request) at the University of Wisconsin System.  

Appendix H:  University of Wisconsin System 
Numbers of Faculty and Instructional Academic Staff in Nursing by Gender and Race/Ethnicity 
Fall 2003 to Fall 2007

	UW-Eau Claire
	2003
	2004
	2005
	2006
	2007

	Women Faculty
	24
	23
	23
	21
	21

	Women IAS
	22
	22
	21
	27
	21

	Men Faculty
	0
	0
	0
	0
	0

	Men IAS
	0
	0
	0
	1
	1

	Faculty of color
	0
	0
	0
	0
	0

	IAS of color
	0
	0
	0
	0
	0

	
	
	
	
	
	

	

	UW-Green Bay
	2003
	2004
	2005
	2006
	2007

	Women Faculty
	4
	3
	3
	3
	4

	Women IAS
	1
	2
	2
	2
	1

	Men Faculty
	0
	0
	0
	0
	0

	Men IAS
	0
	0
	0
	0
	0

	Faculty of color
	0
	0
	0
	0
	0

	IAS of color
	0
	0
	0
	0
	0

	
	
	
	
	
	

	UW-Madison
	2003
	2004
	2005
	2006
	2007

	Women Faculty
	21
	23
	22
	18
	17

	Women IAS
	32
	42
	37
	39
	39

	Men Faculty
	0
	0
	0
	0
	0

	Men IAS
	0
	0
	0
	0
	0

	Faculty of color
	2
	2
	2
	1
	2

	IAS of color
	0
	0
	0
	0
	0

	
	
	
	
	
	

	UW-Milwaukee
	2003
	2004
	2005
	2006
	2007

	Women Faculty
	33
	33
	29
	35
	32

	Men Faculty
	1
	1
	1
	1
	1

	Women IAS
	30
	33
	35
	32
	35

	Men IAS
	0
	0
	1
	4
	4

	Faculty of color
	3
	3
	3
	4
	4

	IAS of color
	1
	1
	0
	2
	2

	
	
	
	
	
	

	
	
	
	
	
	

	UW-Oshkosh
	2003
	2004
	2005
	2006
	2007

	Women Faculty
	17
	14
	11
	12
	10

	Women IAS
	31
	38
	41
	41
	44

	Men Faculty
	1
	1
	0
	0
	0

	Men IAS
	2
	5
	4
	4
	5

	Faculty of color
	2
	2
	2
	2
	2

	IAS of color
	1
	3
	4
	1
	1


Appendix I:  University of Wisconsin System 
Numbers of Faculty and Instructional Academic Staff 
in Nursing by Age and FTE 
Fall 2003 to Fall 2007
	UW-Eau Claire

	Role
	Age
	2003
	2004
	2005
	2006
	2007

	Faculty
	<30
	-
	-
	-
	-
	-

	 
	30-39
	2
	1
	-
	-
	1

	 
	40-49
	7
	6
	8
	5
	3

	 
	50-59
	15
	16
	13
	12
	14

	 
	>60
	-
	-
	2
	4
	3

	 
	Mean age
	50
	52
	52
	53
	53

	 
	Total Headcount Faculty 
	24
	23
	23
	21
	21

	 
	Total FTE Faculty 
	23
	22.2
	22.2
	19.2
	20

	Instructional Acad. Staff
	<30
	1
	-
	3
	1
	1

	 
	30-39
	3
	5
	5
	7
	5

	 
	40-49
	7
	7
	3
	6
	6

	 
	50-59
	9
	7
	7
	11
	8

	 
	>60
	2
	3
	3
	3
	2

	 
	Mean age
	48
	48
	46
	48
	48

	 
	Total Headcount Instruct Acad Staff 
	22
	22
	21
	28
	22

	 
	Total  FTE Instruct Acad Staff
	12.26
	11.92
	11.14
	14.55
	14.15

	TOTAL Headcount faculty & staff
	 
	46
	45
	44
	49
	43

	TOTAL FTE faculty & staff
	 
	35.26
	34.22
	33.34
	33.75
	34.15

	
	
	
	
	
	
	

	UW-Green Bay

	Role
	Age
	2003
	2004
	2005
	2006
	2007

	Faculty
	<30
	 
	 
	 
	 
	 

	 
	30-39
	 
	
	
	
	 

	 
	40-49
	1
	1
	1
	1
	2

	 
	50-59
	3
	2
	1
	1
	1

	 
	>60
	 
	
	1
	1
	1

	 
	Mean age
	50.25
	51.3
	52.3
	53.3
	53

	 
	Total Headcount Faculty 
	4
	3
	3
	3
	4

	 
	Total FTE Faculty 
	3.5
	2.5
	2.5
	2.5
	3.5

	Instructional Acad. Staff
	<30
	 
	 
	 
	 
	 

	 
	30-39
	 
	
	
	
	 

	 
	40-49
	 
	1
	1
	1
	 

	 
	50-59
	1
	1
	1
	1
	1

	 
	>60
	 
	 
	 
	 
	 

	 
	Mean age
	54
	50.5
	51.5
	52.5
	58

	 
	Total Headcount Instruct Acad Staff 
	1
	2
	2
	2
	1

	 
	Total  FTE Instruct Acad Staff
	1
	2
	2
	2
	1

	TOTAL Headcount faculty & staff
	
	5
	5
	5
	5
	5

	TOTAL FTE faculty & staff
	 
	4.5
	4.5
	4.5
	4.5
	4.5


	UW-Madison

	Role
	Age
	2003
	2004
	2005
	2006
	2007

	Faculty
	<30
	 0
	0
	0
	0
	0

	 
	30-39
	 1
	1
	1
	1
	1

	 
	40-49
	 0
	2
	2
	2
	2

	 
	50-59
	 12
	12
	11
	9
	10

	 
	>60
	 9
	9
	8
	6
	4

	 
	Mean age
	 60
	60
	56
	57
	58

	 
	Total Headcount Faculty 
	 21
	23
	22
	18
	17

	 
	Total FTE Faculty 
	 19.2
	17.5
	18.3
	16.2
	16.8 

	Instructional Acad. Staff
	<30
	 0
	0
	0
	0
	0

	 
	30-39
	 5
	10
	8
	10
	10

	 
	40-49
	 11
	16
	15
	16
	16

	 
	50-59
	 14
	14
	12
	12
	12

	 
	>60
	 2
	2
	2
	1
	1

	 
	Mean age
	 49
	46
	47
	46
	46

	 
	Total Headcount Instruct Acad Staff 
	 32
	42
	37
	39
	39

	 
	Total  FTE Instruct Acad Staff
	 25.6
	29.4
	25.3
	23.9
	28.4

	TOTAL Headcount faculty & staff
	 
	 53
	65
	59
	57
	56

	TOTAL FTE faculty & staff
	 
	 44.8
	46.9
	43.6
	40.1
	45.2

	
	
	
	
	
	
	

	UW-Milwaukee
	
	
	
	
	
	

	Role
	Age
	2003
	2004
	2005
	2006
	2007

	Faculty
	<30
	0
	0
	0
	1
	0

	 
	30-39
	0
	0
	0
	2
	3

	 
	40-49
	13
	11
	6
	6
	5

	 
	50-59
	17
	19
	17
	18
	16

	 
	>60
	4
	4
	7
	9
	9

	 
	Mean age
	52.31
	53.53
	55
	53.64
	54.34

	 
	Total Headcount Faculty 
	34
	34
	30
	36
	33

	 
	Total FTE Faculty 
	34
	34
	30
	36
	33

	Instructional Acad. Staff
	<30
	0
	0
	0
	0
	0

	 
	30-39
	3
	4
	4
	4
	1

	 
	40-49
	9
	9
	8
	7
	10

	 
	50-59
	13
	13
	18
	19
	21

	 
	>60
	5
	7
	6
	6
	7

	 
	Mean age
	52.31
	52.49
	51.56
	52.34
	53.95

	 
	Total Headcount Instruct Acad Staff 
	30
	33
	36
	36
	39

	 
	Total  FTE Instruct Acad Staff
	 
	 
	 
	 
	30.82

	TOTAL Headcount faculty & staff
	 
	64
	67
	66
	72
	72

	TOTAL FTE faculty & staff
	 
	 
	 
	 
	 
	63.82


	UW-Oshkosh
	
	
	
	
	
	

	Role
	Age
	2003
	2004
	2005
	2006
	2007

	Faculty
	<30
	 
	 
	 
	 
	 

	 
	30-39
	
	 
	1
	 
	 

	 
	40-49
	1
	1
	1
	2
	1

	 
	50-59
	12
	11
	6
	7
	4

	 
	>60
	5
	3
	3
	3
	5

	 
	Total Headcount Faculty 
	18
	15
	11
	12
	10

	 
	Total FTE Faculty 
	17.5
	15
	11
	11.66
	9.67

	 
	Mean age
	55
	55
	55
	56
	57

	Instructional Acad. Staff
	<30
	1
	2
	2
	2
	3

	 
	30-39
	6
	10
	13
	9
	9

	 
	40-49
	14
	18
	10
	12
	14

	 
	50-59
	9
	8
	14
	18
	17

	 
	>60
	3
	5
	6
	4
	6

	 
	Total Headcount Instruct Acad Staff 
	33
	43
	45
	45
	49

	 
	Total FTE Instruct Acad Staff 
	15.86
	20.74
	24.76
	22.92
	23.99

	 
	Mean age
	47
	48
	49
	49
	49

	TOTAL Headcount faculty & staff 
	 
	51
	58
	56
	57
	59

	TOTAL FTE faculty & staff 
	 
	33.36
	35.74
	35.76
	34.58
	33.66
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